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PREAMBLE 

EHESP School of Public Health is a public, scientific, cultural and vocational institution (EPCSP) with a ”grand 

établissement” status, governed by the Code of Education. 

In this capacity, it forms part of the public service of higher education and is under the supervision of the Ministries of Higher 

Education and Research.  

EHESP has as its primary public service mission the training of civil servant students, once they have successfully passed 

the entrance examinations for the State and Hospital public services, under the supervision of the Ministries of Health and 

Social Affairs. 

The provisions of these rules are applicable: 

- to all users of the School, and in particular to students and public officials students; 
- to all the staff of the School, whether permanent or temporary; 
- and more generally speaking to any natural or legal person who is present, in any capacity whatsoever, within the 

School (continuing education students, external agencies and their staff, service providers, visitors, guests, 
volunteer workers...). 

These rules prevail over all the appended regulations governing the management, departments, laboratories, services, units 
or centers of the School. No contractual provision can override this priority. 

People belonging to separate institutions or organizations cannot cite their own provisions which may be contrary to or 
incompatible with the provisions of these rules or the specific regulations applying to the management, departments, 
laboratories, services, units or centers of the School. 

Only constitutional, legislative and statutory provisions may override, in the event of contradiction or incompatibility, the rules 
set out herein. These rules shall be regularly updated in order to take account of new situations and, where necessary, to 
provide regulations in areas that may prove necessary. 

Vision and values 

A new school for public health in France 

While health issues concern each and every one of us individually, public health is a political response to the needs of the 

population. Public health observes, it develops measurement tools that connect various elements to their harmful or 

beneficial effects. Public health acts, seeking to anticipate risks, to control harmful elements by implementing adapted 

technical and regulatory measures and by promoting good practice. Public health proposes, it strives to promote a culture, 

some attitudes, some behaviours, some values of social justice with the aim to ensure that the populations access to longer 

and better life. There are many issues that cannot only be answered at a collective level, not only because that is where the 

investments need to be made but also because economic theory teaches us that contradictions sometimes exist between 

individual interests and collective well-being.  

The complexity of the organizational phenomena at stake, the evolution of the living conditions, the difficulties in bringing 

together to work different professional bodies have led to the organizational fragmentation of public health and a lack of 

connections between public health, social welfare and the overall organization of the health care system. Faced with these 

difficulties, our country has experienced recent awareness of the need to support the emergence of a public health culture at 

all levels. The adoption by Parliament of the public health law of August 9, 2004 is a response to this phenomenon. For the 

first time in France, a law underscores the responsibility that the State has in driving public health policy. The ambition that 

led to the creation of EHESP School of Public Health is to build in France a major public health school, with international 

value and reputation. This law, combined with international legislation on public health, forms the framework for EHESP 

School of Public Health.  
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A conception of public health with public service and public interest at its core 

The conception of public health which forms the bedrock for EHESP corresponds to the collective dimension of health, 

applied not just to individuals but to populations, to curative aspect of health but also to prevention and health education. It 

also refers to the general interest, public policy and public service missions defined and driven by the State and implemented 

by its services and public institutions, without exception. 

 

A broad and multidisciplinary vision of public health 

Public health can only be understood as a broad and multidisciplinary field, in the way it is defined, in particular, by the WHO.  

The specificity of EHESP is that it enables a close connection between the training of health institution and health, social and 

welfare services managers and the development of public health. This original configuration makes it possible to train public 

health professionals who are able to manage organizations and services in the fields of healthcare, social services and 

welfare, to be not only efficient and responsible directors of their establishments and institutions but also to be able to 

understand and integrate public health policies, tools and ambitions into their own practices and objectives. They will also 

have to accompany changes in an ever-changing context which is constantly on the move.  

This approach is part of an open vision of public health, taking into account the multiplicity and complexity of social issues: 

people's living conditions, social determinants of health, social policies implemented both nationally and locally, dynamics 

and difficulties inherent in the provision of healthcare… Among other issues, the ageing population is a formidable challenge 

for the coming years. The integration of new generations and the ability they will have to maintain their standards of health 

will be essential. In many areas, public health cannot afford to ignore social matters. 

 

A school open to Europe and the world 

In Europe, the free movement of EU citizens, cross-border cooperation, global health issues (e.g.: tuberculosis, AIDS, 

chronic diseases), new threats (pandemics, terrorism), health disparities have encouraged the Union to progressively enact a 

common health care policy, the outlines of which can be seen in the new five-year program for 2008 - 2013: "Improving 

citizens' health security, promoting health and reducing health inequalities." In order to address these issues and design 

European health policies, Europe needs to increase its knowledge and draw together all the expertise in public health. 

France needs to play a full role in European public health policies and be able to provide the necessary expertise.  

Worldwide, the global nature of health problems means that solidarity between nations is essential. This solidarity goes far 

beyond simple mutual interests to become an ethical requirement that cannot stop at the borders of the Union. This solidarity 

should focus in particular on the developing countries, in order to ensure the universal ambitions of justice and equity.  

EHESP seeks to promote a high degree of international expertise. It develops exchanges and knowledge sharing between 

students, faculty, researchers and professionals, from France and abroad. It aims to develop training programs which are 

open to the world, drawing both on European programs and major international networks. It plays an active part in research 

programs and cooperation activities, both north-north and north-south (in particular the fight against diseases linked to 

poverty).  
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A school but also a network of training and education 

The mobilization of all the competences forming public health cannot be done by a single institution within its walls but has to 

be built in a network. However, such approach cannot be decreed, it can only result from the convergence of partners around 

a unifying project as open as possible. EHESP is committed to working towards the construction of this project, which is 

open to all partners who are willing to take their share of questions and answers in building up a network with all of the 

stakeholders (public and private organizations in France and internationally), working together to promote a public health 

culture and to develop both teaching and research in public health, based on a multidisciplinary vision.  

The various forms of networking are preferred as they provide a better response to training needs and to the resolution of 

problems arising from a lack of visibility and the scattering of competences within multiple structures, they improve the quality 

of service rendered and they enhance the perspectives of project development and research optimization.  

 

An approach to public health in the service of collective values 

With a view to developing public health "in action", with and for citizens, EHESP develops an approach to the service of the 

collective values of social justice, equity, for the sake of the health and safety of individuals. First of all, we deeply believe 

that health cannot be regarded as a commodity like any other, but that it is of a much higher good which is an intrinsic part of 

the development of societies. 

 

Professionals trained by the EHESP will be keen to: 

o promote the equitable access of populations to health prevention and the healthcare system; 

o implement an approach based on solidarity and the redistribution of resources in order to fight against 
social and territorial health inequalities;  

o pay particular attention to the needs of care support of vulnerable people;  

o promote healthcare systems performance measurement, seek compliance with benchmarks and 
constantly improve quality; 

o foster a productive health research and innovations recognized and published internationally; 

o adopt a vision of public health respectful of sustainable development and concerned by the control of its 
costs. 

 

The ambitious goals, both academic and professional, nationally and internationally, which EHESP has set itself can 

only be attained, in an ethical manner, if they are founded on the qualities and values which EHESP is particularly 

concerned to promote: 

o respect for individuals, their background, their origin, their projects;  

o responsiveness so that in terms of training, expertise and research, the School is always able to provide 
crucial insights for public policy;  

o collective endeavor, particularly in terms of a multidisciplinary, international and network-based approach; 

o a dynamic of continuous improvement founded on the quality of our training programs and based on 
internal quality management systems;  

o openness towards and partnerships with other academic and scientific institutions; 

o imagination and excellence, the necessary conditions for change and for the creation of an ambitious 
institution that seeks to rise to the great challenges ahead. 
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The training focuses on professionalization, based on the widely acknowledged expertise of the former ENSP over many 
years, which needs to be maintained and developed. This recognition of the importance of professionalization forms part of 
the teaching, it builds upstream on professional monitoring, on a process of validation of the assets at the entrance of the 
school and it is completed by systematic assessments and surveys carried out after graduation among alumni and their 
employers. The systematic use of the competency repository ensures that the content of public health training programs and 
the means by which they are assessed can be constantly adapted for the coherence of the contents and in harmony with the 
requirements set at a European level. The School’s missions are conducted in respect of the constitutional principles of 
equality before the public service, non-discrimination on the basis of origin, sex, marital status, pregnancy, physical 
appearance, surname, state of health, disability, genetic characteristics, morals, sexual orientation, age, political opinions, 
trade union activities, membership or non-membership, whether real or supposed, of a given ethnic group, nation, race or 
religion.  

Public service is secular and independent of any political, economic, religious or ideological influence. It aims at the 
objectivity of knowledge; it respects and encourages diversity of opinions. 

EHESP School of Public Health affirms its wish to ensure its development abides by the principles of sustainable 
development and adheres to the definition given of that notion by the World Commission on Environment and Development: 
development that meets the needs of the present generations without compromising the ability of future generations to meet 
their own needs. 



 10 

TITLE I  COMMON PROVISIONS  

CHAPTER 1  GENERAL PROVISIONS 

Campus life is organized within the framework set out in the following articles. 

Article I-1-a Freedom of association 

The right of association is guaranteed by the law of July 1, 1901. The establishment of an association within the School is 
subject to prior authorization. A copy of the articles of association is given to the Dean of EHESP as soon as the association 
is created.  
 
The possible provision of premises is subject to prior authorization, which may take the form of a convention signed between 
the School and the association. 
 
The association must provide for a statutory vesting of any assets recorded on the date of its dissolution in favor of an 
association created by EHESP users. Otherwise, the EHESP must be incorporated as the beneficiary of said asset. This 
statutory provision is mandatory to qualify for subsidies. 
The provision of premises refers to the long-term allocation of a specific space within the school. 
 

Article I-1-b Right to Organize 

The right to organize is guaranteed by the regulations in force. 
 
Trade unions have the right to assemble in the premises of the establishment, the right to use display panels reserved for 
this purpose and the right to have a room, according to the regulations in force. 
 
The right to organize applies to the staff but also to students. 
 

Article I-1-c Freedom of assembly 

Freedom of assembly is exercised within the School. 
 
Any public event taking place on the premises of the School, must be subject to a written request for prior authorization to 
the Dean. The authorizations will be notified no later than two weeks before the date of the event. 
 
The School reserves the right to reverse its decision if educational or safety requirements so dictate. 
 
There must be no confusion possible between the School and the organizers of meetings or events, who are responsible for 
the content of such meetings.  
 

Article I-1-d    Leaflets and notices 

In accordance with the freedom of information and expression with respect to political, economic, social and cultural issues, 
the distribution of leaflets and notices or the display of any document by students is authorized within the School, on the 
express condition that a copy of such leaflets and documents is submitted to the Dean before distribution. 
 
The distribution of leaflets or the posting of any document by students and interns who are public officials is permitted, 
providing that it is compliant with the statutory regulations governing the activities of staff representatives. 
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The distribution of leaflets or any document (including of a commercial nature) by anyone not a member of the School or on 
his or her own behalf is forbidden, except as expressly permitted by the Dean.  
 
Displays and distribution must: 

- not be likely to cause public disorder; 
- not affect the functioning and missions of the public service; 
- not undermine respect for people and the image of the School; 
- respect the environment and the premises. 

 
All persons or groups of persons are responsible for the content of the documents that they distribute, disseminate or 
display. All documents must include a precise description of their author, and make any possible confusion with the School 
impossible.  
 

Article I-1-e General behavior 

The behavior of persons (in particular acts, attitudes, speech or clothing) must:  

- be consistent with public order and the proper functioning of the School; 
- be compatible with the conduct of teaching and research activities (classes, exams ...), administrative, cultural and 

sports activities and, in general, any authorized event on the various sites of the School; 
- comply with the principle of secularism in the public service; 
- protect the health, hygiene and safety of persons and property; 
- conform to the image and respectability of the School and its staff and users. 

In general, the behavior of people must obey generally accepted rules in terms of respect for others, civility and good 
manners, as well as laws and regulations in force.  
 

Article I-1-f Harassment 

The following constitute an offense punishable as provided in the Penal Code: 

- the harassment of others by repeated acts, the purpose or effect of which is to deteriorate people's working 
conditions and which may affect their rights and dignity, alter their physical or mental health or jeopardize their 
professional future; 

- the harassment of others for the purpose of obtaining sexual or other favors. 

The act of harassment may result in disciplinary action independent of any possible criminal prosecution. 
 
EHESP provides victims with interlocutors who are able to help them report acts of harassment, in particular through the 
Human Resources Department, staff representatives, social worker, the occupational medical officer and the elected student 
representatives.  
 

Article I-1-g Conditions for access to EHESP resources 

The conditions for access to EHESP resources (multi-service card, IT resources, restaurant, documentation unit) are the 
same for all students, with the exception of the rights and obligations attached to the status of public officials student. 
 
The Dean has jurisdiction to prolong the validity of accesses, even if a person ceases to be a user, according to the terms he 
himself defines. 
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Article I-1-h Student ID card and multiservice card 

The student ID card is a personal card allowing for quick and unambiguous identification of students. It must be presented to 

the officials appointed by the School whenever they so request. Any refusal to present the card exposes the student to the 

risk of being denied access to buildings. 

EHESP students and staff receive a card with their name on it. The multiservice card gives them access to the School's 

premises and enables catering services to be paid for. It also enables those staff members who are so required to clock on 

and off when they start and finish their service. The card is personal and non-transferable and must be returned when the 

conditions for detention no longer exist, in particular when a person ceases to be a student or member of staff. The School is 

not liable for the misuse of the card due to the negligence or carelessness of its owner. Cards may be reissued, if they are 

lost or damaged, but such re-issue is subject to the payment of an amount determined by a decision of the Board of 

Governors. 

Any loan, exchange, forgery or attempted forgery of the cards is forbidden and subject to sanctions, including disciplinary 
sanctions.  

Article I-1-i Use of means of communication 

Mobile telephones and all other means of communication and transmission must be turned off during classes and 
examinations as well as in the libraries. Only laptop computers which are configured so as not to cause any disturbance are 
admitted into classes and libraries. In case of problems, faculty and library staffs are entitled to request that such devices be 
switched off. 
 

Article I-1-j Plagiarism - infringement 

In accordance with the Intellectual Property Code, any representation or reproduction, in whole or in part, of an intellectual 
work carried out in violation of said code is prohibited and may result in disciplinary action, independent of the possible 
recourse to criminal prosecution.  
 
The act of infringement (plagiarism) may result in disciplinary action independent of any possible criminal prosecution. The 
school may use an automated search tool for plagiarism (in particular software). 
 
 

Article I-1-k Personal items and effects  

The School cannot be held liable for loss or damage to personal property, which shall always be deemed to remain in the 
custody of the owner or holder. 
 
Lost property is deposited at the reception where it may be claimed for a period of one year. 
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CHAPTER 2  OBSERVANCE OF THE HYGIENE AND SAFETY RULES  

 

Article I-2-a Prohibition on smoking  

In accordance with decree n° 2006-1386 of November 15, 2006, it is forbidden to smoke in places assigned for collective 
use, whether open or closed, by the general public or as workplaces. This prohibition extends to all the premises (office 
buildings, laboratories, classrooms, etc.), common areas of student residences, the restaurant and cafeteria.  
 

Article I-2-b   Compliance with safety instructions 

Regardless of where they may be within the School premises, each individual must necessarily know and comply with: 
- the general safety instructions, including evacuation procedures in case of fire; 
- special safety instructions. 

 
Where appropriate, reference should be made to the documents posted up or distributed within the School, and in particular 
the charter appended hereto. 
 

Article I-2-c   Introduction of substances or materials 

Except as part of a teaching or research, or subject to specific authorization from the Dean, it is forbidden to introduce or to 
transport into the premises of the School any substance, material or instrument that is dangerous, unlawful, harmful to health 
or contrary to the imperatives of healthiness or public order.  
 

Article I-2-d Selective waste sorting  

In general, all waste and rubbish shall be deposited in the bins or containers provided for this purpose. Where appropriate, 
reference should be made to the instructions specific to each sector.  
Selective waste sorting respects the principles of sustainable development. 

 



 14 

CHAPTER 3  PROVISIONS CONCERNING THE PREMISES 

 

Article I-3-a Maintaining order and healthiness in the premises  

The Dean is responsible for order, hygiene and safety within the grounds and premises allocated to the establishment under 
his charge.  
 
This jurisdiction extends to premises made available to users and staff. It is exercised with respect to all the services and 
agencies, public or private, housed in the aforementioned grounds and premises.  
 
The Dean is empowered to take all appropriate measures, on a temporary basis, to ensure maintenance of order and 
safeguard the health and safety of staff and users: temporary closure of the premises, denial of access, suspension of 
classes... 
The events that led to the adoption of such measures may lead to disciplinary proceedings against the person responsible.  

If necessary, the Dean has the right to seek the intervention of law enforcement officers. 

Article I-3-b Access to the campus and the various premises of the School  

Access to the campus and the various premises of the School is restricted to users and staff of the School and any person 
duly authorized.  
 
Rules specific to certain premises (LERES, restaurants) may further restrict the terms of access to these buildings. 
 
Access may also be restricted for the security reasons (national security alert system (vigipirate), work sites, etc.) and be 
subject to any proportionate control measures.  
 
Pets are prohibited on the campus and within the premises, with certain exceptions (guide dogs for the blind or partially 
sighted or if expressly authorized). 

Article I-3-c Traffic and parking  

The use and parking of vehicles on the campus of the School are open only to staff and users of the School and to persons 
duly authorized.  
 
The provisions of the Highway Code are applicable within the campus of the School, notwithstanding the speed limitations 
specifically provided for by the signage. 
 
It is forbidden to park outside the areas specially designated to that end and, in particular, in the areas reserved for people 
with disabilities and in traffic or evacuation zones (bottom of staircases, emergency exits). Access roads for the fire services 
or emergency vehicles must remain permanently unobstructed. 
 
The School accepts no responsibility for damage to vehicles parked inside the campus. 
 
The School provides staff and users with garages for two-wheeled vehicles on campus. 
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Article I-3-d Use of the premises  

The premises are used in accordance with their purpose and in accordance with the public service missions assigned to the 
School.  
 
Any major development, fittings or modification to the premises (including modifications to the access or lock changes) is 
subject to prior authorization from the Dean of the School.  
 
The premises of the School may accommodate meetings or events, subject to obtaining the authorizations provided for in 
Article I-2-d. Users of leased or loaned premises do not however acquire the status of user of the School. Organizations to 
which such authorizations are granted are informed of the existence of these internal rules, which may be invoked against 
them. The agreement for the provision of the premises sets out the means by which these internal rules may be accessed. 
 
Distribution of documents is governed by the provisions of Article I-2-c.  
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TITLE I I  PROVISIONS APPLICABLE TO STUDENTS AND OTHER USERS   

CHAPTER 1  GENERAL PROVISIONS 

 

Article II-1-a Definition of user 

Users of the School are those persons who receive the teaching, research and knowledge dissemination services offered by 
EHESP. 
 
There are three categories of user within the School: 

- "public officials students" (sometimes referred to as "pupils") are those individuals who follow teaching provided by 
the School for their initial training after they have successfully passed a competitive entrance exam for the State 
and public hospital civil services, as well as those who have successfully passed the entrance exams for the 
Preparatory Classes to prepare for the public hospital civil service competitive entrance exams; 

- "students" are individuals who are enrolled at EHESP on a program which leads to the issuance by the School of a 
further education diploma or people who are present in the School on individual or institutional exchange programs; 

- "interns" are people enrolled on qualifying courses that are organized by the Lifelong Learning Unit. 
 
Auditors are considered to be: 

- students when they follow degree programs; 
- interns if they are allowed to benefit from the curriculum dedicated to civil servant students. 

 
When a user who is a civil servant student also follows a degree course, the status of civil servant student overrides that of 
student. However, the status of student is implemented by right when it is fully suited to the situation encountered. 
 
Also treated as students of EHESP are those students enrolled in a higher education institution which has been jointly 
accredited to deliver the diploma for the course on which they are enrolled. 
 

Article II-1-b Support for users with disabilities 

EHESP is committed to facilitating access to its programs for persons with disabilities. 

According to the law of February 11, 2005, a disability is "any limitation on activity or restriction in participation in social life 

suffered by a person as the result of a substantial degradation, whether lasting all permanent, of one or more physical, 

sensory, mental or psychological functions, of a multiple disability or disabling health condition." 

A number of situations may arise during a training course, whether initial, statutory or continuing education:  

- public officials students acknowledged as disabled workers, recruited through a specific scheme for access to the civil 
service, 

- students of all kinds or interns who enter EHESP by any other means and who may have a disability, whether 
permanent or temporary. 

 
Any student or intern with disabilities may, if they so desire, request that EHESP seek appropriate compensatory measures 

to enable them to follow their course in the best possible conditions (access to teaching and accommodation premises, 

specific computer resources, educational materials, material and/or personal assistance in examinations, etc). 

To this end, EHESP implements two kinds of procedure, one collective, relative to the accessibility of the premises, and the 

other individual, meeting the specific needs of each person concerned. 



 17 

For this second type of procedure, a support network has been set up, to which the individuals concerned may turn. It 

comprises: 

- the director of the course1 concerned or the continuing education director; 
- if necessary, the head of workplace health prevention unit of the Human Resources Department, responsible for the 

integration of persons with disabilities; 
- if necessary, the head of the Student Services Unit; 
- if necessary, the person in charge of international internships (when international students are involved). 

 
The persons concerned receive a personalized follow-up that is suited to the needs they have expressed. In all cases, the 

search for appropriate compensatory solutions (while at EHESP, in anticipation of internships or employment) is undertaken 

with the person concerned, in accordance with the principle of confidentiality. 

For students with the status of disabled workers and who have been recruited by means of the specific scheme for facilitating 

access to the civil service, this personalized follow-up is covered by regulations and the appointing authority is kept regularly 

informed. These specific arrangements are presented to the persons in question by the course director when they arrive at 

EHESP. 

People with disabilities attending examinations or assessments must inform the Academic Dean's Office, at least one month 
in advance, if they wish to benefit from compensatory disability measures.  
The system in place for persons with disabilities is periodically assessed with the stakeholders, and at least once a year, by 

the EHESP central governing boards. 

 

Article II-1-c Freedoms and obligations of users 

Users have freedom of information and expression in relation to political, economic, social and cultural issues, 
notwithstanding the limitations attached to civil service status, where applicable. 
 
They exercise this freedom individually and collectively, in a manner which does not cause prejudice to the teaching and 
research activities and which does not disturb public order and in compliance with the provisions of these internal rules. 

                                                             
1  Course director is a generic term for those in charge of training programs (statutory, academic, preparatory classes, etc.) 
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CHAPTER 2  THE RIGHTS OF USERS  

 

Article II-2-a Representation  

All students are represented on the various boards of the School in accordance with the enforceable statutory texts (Board of 
Governors, Scientific Board, Academic Board), as well as other boards and commissions set up by the school (Title VI - 
Chapter 2). 
 

Article II-2-b Freedom of association, of assembly, of display 

Users are entitled to exercise all the rights of association, union, assembly and display set out in the common provisions (see 
Article I-1-a to I-1-d) 
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CHAPTER 3  OBLIGATIONS OF USERS  

 

Article II-3-a Hazing offence 

The fact of causing other people, whether or not it is against their will, to suffer or to commit humiliating or degrading acts at 
events or meetings is a misdemeanor punishable as provided by the Penal Code.  
The act of hazing may result in disciplinary action independent of any possible criminal prosecution.  

Article II-3-b Dress code   

1 Students and interns who are not public officials: 
 
They may wear signs showing their personal commitment to religious or philosophical convictions, in compliance with the 
provisions of these internal rules and of the Charter of secularism in public services. 
 
 

2 Students and interns who are public officials: 

They are required to adopt a dress code in accordance with their duty of strict neutrality. To this end, they shall refrain from 
wearing clothing which displays a personal commitment to religious or philosophical beliefs. 
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CHAPTER 4  DISCIPLINARY SANCTIONS 

Article II-4-a Disciplinary procedures  

Any student who is the perpetrator or accomplice of any of the following acts is subject to disciplinary proceedings:  
- fraud or attempted fraud in connection with an enrollment, a continuous assessment test, an examination; 
- act likely to undermine public order or the proper functioning of the School; 
- breach of the internal rules.  

 
The Dean may, if he deems necessary, prohibit the students in question from accessing the premises and services of the 
School if such a measure is justified for the maintenance of public order within the School. 
 

1- Students and interns who are not  public officials: 
 
Depending on the seriousness of the acts, the disciplinary sanctions applicable to students are: 

- a warning; 
- a reprimand; 
- an exclusion for a fixed period; 
- a permanent exclusion.  

 
The imposition of a sanction may be accompanied, as appropriate, by the invalidity of the enrollment or the invalidity of the 
examination in which the fraud or attempted fraud took place or even, for the student in question, by the invalidity of the 
group of examinations or the entire examination session.  
The implementation of disciplinary proceedings and the imposition of sanctions, at the end of the proceedings, are 
independent of any application, for these same acts, of criminal proceedings. 
 
Sanctions are imposed by the Disciplinary Board. (see Article VI-1-f) 
 

2 - Students and interns who are public officials: 

The Dean of EHESP has jurisdiction to launch disciplinary proceedings with the relevant statutory bodies, when the student 
is assigned administratively to EHESP. 
 
In the event that the student in question is not assigned to EHESP but to another service, which acts as an employer to him, 
the Dean shall immediately inform the service of the events that have led to the implementation of proceedings. Where 
appropriate, the student concerned is placed at the disposal of his employer.  

Article II-4-b Absenteeism  

1 - Students and interns who are not public officials: 
Attendance at classes and during practical training is part of the curriculum. Absences must be authorized if known in 
advance, or be justified in other cases. 
Students and interns with poor attendance records may be liable to sanctions. 
 

2 - Students and interns who are public officials: 
Attendance at classes and during practical training is part of statutory duties. Absences must be authorized if known in 
advance, or be justified in other cases. Any unjustified absence is liable to a pay deduction for failure to complete service, as 
well as the suspension of training and internship indemnities. Repeated absences may hinder the validation of the program, 
if proposed by the Academic Dean, and lead to the exclusion of the pupil concerned. 
Public official students with poor attendance records may be liable to a procedure for dereliction of duty in accordance with 
the regulatory provisions. 
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TITLE I I I  PROVISIONS RELATING TO STAFF  

CHAPTER 1  GENERAL PROVISIONS AND RIGHTS OF STAFF 

 

Article III-1-a General human resources policy  

The staff of the School are all public officials. They enjoy the rights and obligations inherent to that status. 
 
The organization of working time as negotiated between the trade unions and the management is appended hereto. 
 
The School must offer stable employment and thus combat job insecurity, within the framework set by the regulations. 
 
The staff of the School are either: 

- civil servants (under the different ministries) in post or seconded; 
- contract staff under public law, recruited into stable employment on open-ended contracts or fixed term contracts or 

contracts funded from the School's own resources and occasionally on replacement or reinforcement  
 
A unit for workplace health and prevention exists within the Human Resources Department. It examines all of the issues 
relating to occupational health and working conditions. It keeps track of work accidents, special leave, sick leave, 
occupational reclassifications and adaptation of work.  
 
This unit works closely with the occupational health physician and the social worker of the School. It provides them with 
secretarial services. 
 

Article III-1-b Assessment interview 

Individual assessment interviews are organized in all of the departments, units and services of the School for all engineering, 
administrative, technical and teaching staff, whether they be permanent, interns or contractual staff within the institution, in 
accordance with the rules specific to each category. 

This annual interview as an opportunity to take stock of the way the person's job has changed, the attainment of goals over 
the previous year, the definition of the objectives for the coming year, the difficulties encountered, the agent’s career 
development projects and training needs.  
 
This means that agents can inform about their wishes for mobility, both geographically and in terms of career advancement.  
 
A guide to the assessment interview and the grading system, drawn up by the School, is available at the HRD. 
 

Article III-1-c Right to training  

The School is fully committed to a policy of lifelong learning for its entire staff and implements an annual training plan which 
meets the needs both of the institution and of the development of competences among its agents. This training plan is 
available to all staff irrespective of their status and enables them to follow training courses according to the 3 categories 
provided by law: 

- training to adapt to the workplace; 
- training related to changes in the job or retention in employment; 
- training to develop competences  
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The annual assessment interview is a privileged opportunity to express training needs. It takes place once a year. Interviews 

between staff and the human resources department may be held throughout the year in order to help staff to build up their 

training programs and to support their career advancement projects. 

The School provides opportunities for its agents, depending on their career project, to take diploma courses at all levels, 
including in particular through training leave, the possibility of beginning a life experience credit validation process, the 
possibility of following training during working time or outside working time through the DIF (Individual Right to Training), the 
possibility of a skills assessment, etc. 

Article III-1-d Internal mobility  

The School's skills management policy encourages the internal mobility of its staff and the development of their skills.  
 
Interviews between staff and the human resources department may be held throughout the year in order to help staff to build 
up or achieve their career projects.  
 
When a position is vacant, a job description is written in order to recruit an agent whose profile is consistent with the position. 
This description is open to all agents in the relevant category and circulates internally by means of a memo. Exceptionally, 
the position may also be offered to an agent by the human resources department as part of the support for his career project 
or as part of an internal reorganization. 

Article III-1-e Integration of people with disabilities  

EHESP implements a policy for the integration of people with disabilities. 
The disability correspondent, the head of the occupational prevention and health unit, examines the most suitable 
compensatory measures, in conjunction with the occupational health physician, in order to provide the greatest possible 
degree of autonomy for agents with motor or sensory disabilities. A personalized follow-up is set up as soon as the person 
arrives at the workplace.  
 
This approach is not limited only to agents recognized as disabled workers. 
 
In addition, this policy incorporates a global approach by making all the buildings accessible and by integrating adaptability 
into all its multi-year investment projects. Special attention is also given to mobility chain around the premises. 
The School is therefore keen to pursue its efforts to recruit staff recognized as disabled workers.  

Article III-1-f Intellectual property rights  

Public agents or persons of equivalent status who produce an intellectual work, without being solicited for this purpose, 
maintain the intellectual property rights over this work. However, they agree to grant the School a non-transferable right of 
use, limited to the fulfilment of its public service obligations.  
 
The production of an intellectual work is deemed to have been solicited by the School if the work is created at the workplace, 
during service time and with the logistical and material resources provided by the School. 

Article III-1-g Volunteer workers 

The presence of volunteer workers in the School may be permitted under certain conditions. The volunteer workers must file 
prior notification with the Dean of the School. 

Article III-1-h Hosting of interns in the institution 

EHESP has a policy of hosting interns within its various services and departments. The reception arrangements are specified 

in the intern reception charter attached hereto. 
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CHAPTER 2  OBLIGATIONS AND SANCTIONS FOR STAFF  

 

Article III-2-a Obligations of staff 

The rights and obligations of staff are subject to laws and regulations, both general and specific, to which reference should 
be made. In this context, the School wishes to emphasize that:  
 

- faculty, teacher-researchers, teachers or researchers have full independence and complete freedom of expression 
in the exercise of their teaching functions and research activities, subject to the restrictions imposed upon them, in 
accordance with University traditions, by the principles of tolerance and objectivity. This independence is 
guaranteed by the Constitution; 

 
- the principles of secularism and neutrality, and the duty of discretion, prohibit public  officials or people working on a 

public service mission (in any capacity whatsoever), while exercising their function, from expressing their political or 
religious convictions, in particular by means of their clothing or forms of speech liable to be taken to be proselytism 
or discrimination. 

 
The School requires that its staff comply with the obligations arising from the status of public official. 
 
Public officials are required to comply with instructions from their supervisor, subject to the reservations set out above in 
respect of teacher-researchers, teachers and researchers. 
 
They must comply with the obligations of disclosure and fairness with regard to users.  
 
Staff must also devote all their professional activities to the tasks entrusted to them. Any exceptions can be granted only to 
the extent that the other activities do not violate continuity of public service requirements. 
 

Article II-2-b The joint conciliation commission 

Disputes between the School and public officials (whether civil servants or contractual) fall within the jurisdiction of the 
administrative courts. 
 
The function of the joint conciliation commission is to find a compromise between the parties in cases of disputes between 
the administration and a public official, prior to the various legal and administrative remedies. 
 
It is composed equally of members of trade unions (appointed by the unions sitting on the CTP - Joint Technical Committee) 
and members representing the administration. 
 
Convened by the Dean of EHESP, for officials under his disciplinary power, the commission meets as a Disciplinary Board 
when a punishment greater than a reprimand is proposed. 
 
For public officials, the function of the disciplinary board is carried out by the joint administrative committees of the different 
civil service corps. 
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TITLE IV  GENERAL ORGANIZATION OF STUDIES 

 

CHAPTER 1 PUBLIC OFFICIAL STUDENTS AND STUDENTS 

 
The grade of former civil servant student of EHESP School of Public Health is acquired by means of the validation of an 
initial training course. 
 
The grade of former student of EHESP School of Public Health is acquired: 

- by obtaining a diploma which the School is authorized or co-authorized to grant; 
- by obtaining an establishment diploma issued by the School. 

 
 

 Article IV-1-a    Recruitment and status of students 

Public official students are recruited by means appropriate to each of the statuses applicable to them. 
 
They must devote their full working time to their educational program. Exceptional leaves of absence may be granted by the 
Dean on the proposal of the Academic Dean, particularly to meet any obligations undertaken prior to entry into the program. 
 
 

Article IV-1-b Administration and registration of students 

For other users, enrollment for diplomas which the School is authorized to issue is undertaken in accordance with laws and 

regulations. 

Enrollment may be conditional, in cases where a test showing a minimal level of competency in language is required of the 

candidate. 

A total or partial exemption from the enrollment fees specific to each diploma may be granted by the Dean. Such exemptions 

may be motivated by the award of a grant, notified by the CROUS (student bursary organization), or by the award of a grant 

from EHESP. 

Any enrollment after the deadline will be rejected. However, the applicant may be offered registration as an auditor, subject 

to the approval of the diploma director. 

Students participating in diplomas under international cooperation agreements may be eligible, under certain conditions, for 

an allowance of assistance to housing. The enrollment form specifies the eligibility criteria. 

As part of the individualization of training programs, public official students can access university courses at Master's level, if 

so authorized by the director.  
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Article IV-1-c Provisions specific to doctoral students 

EHESP belongs to a doctoral network. 
 
The aim is to encourage public official students enrolled in vocational programs and students to enroll in doctoral programs, 
thus opening up research fields which have been little explored in France, but also strengthening projects which are already 
being undertaken by firmly established teams. 
 
The School is committed to implementing high-level doctoral teaching programs and seminars, with an international outlook. 
 
The School thus sets up doctoral courses defined by the Scientific Board. 
 
These are funded on the one hand by the traditional mechanisms of higher education allowances and CIFRE scholarships 
and, on the other hand, research assistance via the federation of new players, bringing together partners of the School such 
as hospitals, local government bodies and health insurance firms, together with foreign funding. 
 
Doctoral students are under the direct authority of their thesis supervisor, in conjunction with the Dean of Research Office, as 
regards their research work. They are under the authority of the Dean of the School in other areas. 
 
Relations between doctoral students and the School are governed by the Thesis Charter annexed hereto. 
 
The organization of research is detailed in Chapter 3 of this title. 
 

Article IV-1-d Auditors 

 
The school may authorize auditors to attend the programs it offers. 
 
Admission is subject to an application file including the university degrees obtained (or statutory equivalents) which are 
necessary to enroll for the requested programs. This admission on student record may need to be supplemented by a written 
test and/or an interview. Cooperation agreements providing for the reception of foreign auditors can be drawn up with foreign 
institutions.  
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CHAPTER 2  COURSES 

 
The academic regulations define the organization of courses and how they are validated. 
 

Article IV-2-a "Public Service" courses 

EHESP has as one of its missions initial and continuing statutory training and employability training, as confirmed by the Law 

2004-806 of August 9, 2004, codified in Articles L.756-2 of the Code of Education and L. 1415-1 of the Code of Public 

Health. These articles give EHESP School of Public Health the mission of training persons who will have to exercise 

leadership, managerial, inspection, control, planning, assessment and prevention functions in the fields of healthcare, social 

care or medical welfare within the remit of the ministries of Health, Social Affairs and National Education. 

These training courses, be they initial training, continuing education, employability training or preparation of competitive 
examinations, concern in particular: 

- for the state civil service: public health and social welfare practitioners (IASS), public health medical practitioners 
(MISP), public health pharmacist practitioners (PHISP), health risk managers  (IGS), health engineering designers 
(IES), sanitary technicians (TS) and National Education medical practitioners (MEN); 
- for the hospital civil service: healthcare managers (DH), social care managers (DESSMS or D3S), hospital nursing 
managers (DS), assistant hospital directors (AAH), hospital engineers (IH). 
 

Some of these courses give rise to a diploma, including: 
- the diploma of public health (DSP) issued to public health medical practitioners (MISP) who have completed their 
statutory training; 
- the certificate of proficiency as director of a social welfare institution or social service, CAFDES, systematically 
granted to D3S who have completed their statutory training. 

 

Article IV-2-b The degree programs  

 EHESP provides courses under the European 3/5/8 system:  
- it delivers Master's degrees for which authorization has been granted by the Directorate General for Higher 
Education / DGES; 
- it co-delivers Master's in partnership with universities under co-authorization agreements validated by the DGES. 
 

Public official students and interns in statutory training may simultaneously be enrolled on a degree program, depending on 
their individual training project. 
 
EHESP provides other higher degree programs, including: 

- the title of EHESP engineer, specialty sanitary engineering, accredited by the Commission of Engineering Titles / 
CTI; 
- the diploma of public health, specialty "Sanitary Engineering", issued to students on the course who do not have 
the title of engineer when they enter the program; 
- the diploma of public health (DSP) issued to public health medical practitioners (MISP) and open to any auditors 
eligible for registration; 
- The CAFDES / certificate of proficiency as director of a social welfare institution or social service, the reference 
diploma for access to the functions of the director of private health social or medico-social facilities; 
- the Executive Health MBA, entitled "Strategy and Management of hospitals in the face of the challenges of 
population health." 
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Article IV-2-c Qualifying courses 

Lifelong learning covers: 
- preparation programs for competitive civil servants entry exams (preparatory cycles, remote preparation...) 
- employability programs, both for statutory employment and otherwise; 
- a continuing education offer in the health and social fields, open to the public.  

 
The EHESP diplomas are accessible under continuing education. 
 
Training courses consisting of several modules can give rise to recognized qualifications by means of a certificate or an 
establishment diploma.  
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TITLE V GENERAL AND FINANCIAL ORGANIZATION OF THE SCHOOL 

CHAPTER 1  GENERAL ORGANIZATION 

 

Article V-1-a The Management 

To fulfill its missions as defined in the decree founding EHESP, the Dean is supported by a Management Committee that 
meets regularly. 
 
The organization chart of the School specifies the composition of the Management Committee and is available on the 
Intranet. 
 

Article V-1-b The Administration Office, vice-principal  

The Administration Office, vice-principal ensures the proper legal, administrative, financial and logistical functioning of the 
establishment. 
 
To this end, it coordinates and runs a number of departments or services responsible for legal affairs and finances, 
management control, information systems, human resources, communication, IT, logistics (equipment, catering, 
accommodation), real estate, academic and student affairs. 
 
Decisions with regards to persons must necessarily be notified to those concerned and take full effect as of such notification. 
If necessary, the words "refused to sign" must be added to any decision subject to refusal. 
General decisions come into force from the date of publication. Some decisions may nevertheless provide for entry into force 
at a later date. In all cases, publication must be prior to that date. 
 
Decisions are published by means of a link made accessible from the School's Internet site. This medium makes it possible 
to attribute a definite date to the publication. 
 

Article V-1-c The Academic Dean's Office 

The Academic Dean's Office ensures the implementation of the EHESP academic policy. 
 
In this respect, the goals of the Academic Dean’s Office are as follows: 

- Ensuring the overall consistency of the vocational curriculum and curriculum giving rise to the awarding of diplomas 
- Co-designing the curriculum and training courses for all students with the Departments of Training and Research, 

clients and professional environments 
- Coordinating intelligence regarding changes in jobs and competences in liaison with the authorities and professional 

environments. 
 
It is responsible for coordinating the initial and lifelong curricula and collaborates with the departments in charge of their 
promoting. In liaison with the teaching evaluation service, it proposes measures to optimize the quality of teaching, in 
collaboration with the directors of department. The Academic Dean's Office is the permanent secretariat of the Academic 
Board and of its commissions and implements their decisions. The Academic Dean chairs the Course Coordination 
Committee.  
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It coordinates the authorization and co-authorization processes for degree programs as well as the academic aspects of 
conventions signed with the supervising ministries and partner organizations. 
 
The Academic Dean is the contact for the supervising ministries within its areas of jurisdiction. 
 
He is assisted by the course directors, the heads of the "civil service" programs. He works in liaison with the directors of 

diploma awarding courses. 

In a co-building process with stakeholders, the course directors draw up the competency repositories and are responsible for 

educational engineering, including vocational intelligence, the development and coordination of training programs, the 

management and coordination of internships, the organization and management of training assessment methods and the 

educational supervision of the individual academic career paths of students.   

The "civil service" course directors are the referents of the institution for all matters related to the various target professions. 
Course directors lead course teaching committees and training orientation councils. (see article V-1-i). 

Article V-1- d The Department of Research and Educational Innovation 

The Department of Research and Educational Innovation is responsible for the following tasks: 
- development and structuring of research at the School under the supervision of the Scientific Board; 
- implementation of policies defined by the Scientific Board, in collaboration with the Dean of the School; 
- facilitation and coordination of the work of the doctoral network; 
- definition of the management rules and devolution of the resources resulting from research in order to optimize them 

and motivate the research teams; 
- establishment of the research exploitation policy; 
- increase in the visibility of the School in the various research networks; 
- participation in the definition of doctoral studies; 
- stimulation and implementing of a general training policy through research and educational innovation, in close 

liaison with the Academic Dean’s Office, the International Relations Department, the Department of Development 
and Lifelong Training and the Departments of Teaching and Research. 
 

  
The Dean of Research and Educational Innovation is assisted by a contract bureau which is in charge of monitoring calls for 
projects and applying the research contract financial management policy. The contract bureau helps researchers to set up 
their projects and find partners, and handles the administrative and financial aspects of the contracts obtained by 
researchers, in conjunction with the Legal & Financial Affairs Departments. 
 

Article V-1-e The Academic and research departments 

The role of the departments is to assist in all of the missions assigned to the School. To this end, they are in particular 

charged with organizing the teaching carried out at the School. The departments are under the responsibility of directors 

appointed by the Dean of EHESP, to whom they report hierarchically. 

The department director has in particular authority to: 
- Co-design the curriculum and training courses for trainee civil servants and students with the Academic Dean’s 

Office, the ordering parties and professional bodies; 
- define the organization of teaching; 
- determine the educational projects of the department; 
- allocate the services of the department's faculty within the contractual framework; 
- distribute the financial and technical resources allocated to the department between the various activities of the 

department; 
- coordinate the schedules of the faculty assigned to the department; 
- propose the creation of teaching positions; 
- validate the projects submitted by faculty for research purposes within the contractual framework ; 
- ensure compliance with administrative, financial and personnel management procedures by the department; 
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- appoint the directors of teaching units. The latter sit on the teaching committees for the relevant courses. 
 

The department director produces an annual draft budget for the operation of and investments in teaching within the 
department's remit. 
 
The Department teachers design, organize and participate in research projects within the guidelines defined by the 
Department director and the Dean of Research, within the contractual framework. They collaborate with other research 
organizations. 
 
The departments hire doctoral students and participate in the implementation of their doctoral courses. 
 

Article V-1-f The Laboratory for Study and Research in Environment and Health  

The Laboratory for Study and Research in Environment and Health (LERES) is headed by a Director appointed by the Dean 
of EHESP, assisted by a Laboratory Board. 
 
He has authority to:  

- decide and ensure the implementation of the quality policy of the laboratory sampling and analysis procedures, under 
terms of the COFRAC accreditation; 

- build research projects and seek public or private funding; 
- candidate for tenders for research and analysis within the laboratory's field of competency; 
- ensure compliance with administrative, financial and personnel management procedures. 

 
The laboratory staff is divided into four units (chemistry, micro-pollutants, microbiology, field) whose activities are managed 
by unit managers. Each unit carries out analysis services, defined in a catalog, as well as research activities. 
 
The laboratory has a Quality Assurance Manual (QAM) available on request, after agreement from the laboratory director. 
 
The laboratory welcomes doctoral students and interns who contribute to analytical and scientific developments. 

Article V-1-g The International Relations Department 

The International Relations Department (DRI) reports directly to the Office of the Dean. It puts forward and implements the 
international policy of EHESP as defined by EHESP governing bodies, thereby enhancing the School’s international 
reputation. Its actions being transversal in nature, it collaborates and dialogues with the School’s central departments, the 
departments, the directions and services that contribute to the implementation of this policy. Through those interactions, it 
ensures consistency of the actions and resources used. 
 
In this respect, the objectives of the International Relations Department are as follows: 

 Strengthening strategic collaboration in training and research with international academic partners 

 Coordinating international mobility and exchanges of students, faculty and non-teaching staff   

 Strengthening the international dimension of EHESP’s curriculum  

 Monitoring EHESP’s international actions by developing and providing monitoring tools. 
 
In close collaboration with the directions and departments of training and research, the International Relations Department 
initiates, promotes and coordinates ever-closer strategic collaboration with international academic partners. For the purpose 
of creating coherence and synergy, it advises and accompanies international initiatives proposed by the departments, which 
keep it informed of the state of progress of their projects. Together with the service of legal affairs, it coordinates the drafting 
of framework agreements with these partners. The International Relations Department participate in networks whose 
missions have an international dimension in relation to the School’s activities. The Director of International Relations is the 
contact for the overseeing ministries within her fields of expertise.  
 



 31 

The Department of International Relations coordinates arrangements for international student placements and student and 
EHESP staff mobility, and drafts the respective quality standards.  In liaison with the Management, it drafts international 
travel policy for students and staff.  
 
It supports EHESP departments and services in the incorporation of an international dimension in training programmes and 
in internal processes (hospitality for foreigners, language policy, PR material for an international audience, and so on). It 
initiates, coordinates and provides advice regarding the development of courses, whether in France or abroad, designed to 
have an international appeal. The teaching coordination of such courses is provided by the relevant departments. In liaison 
with the directors of diploma courses and the Academic Dean office and the Department of Development and Lifelong 
Training, the International Relations Department helps to define the international student recruitment policy and implement 
grant arrangements for foreign students. It contributes to the development of the public health doctoral network coordinated 
by the Department of Research and Educational Innovation (DRIP), particularly as regards doctoral student mobility / 
exchanges, co-directed theses, scientific seminars and the setting up of new doctoral courses with international partners. It 
also promotes the development of distance training programmes and innovative training programmes with foreign 
establishments, in liaison with the DRIP and other departments. 
 
The International Relations Department develops and releases coordination tools to enable monitoring and orientation of 
EHESP’s international actions. In doing so, it contributes to their recognition and the enhancement of the School’s reputation. 

Article V-1-i The Course Coordination Committee 

The Course Coordination Committee is the forum for consultation between the Academic Dean’s Office, the Department of 
Development and Lifelong Training, the Department of Research and Educational Innovation, the International Relations 
Department, the departments and services attached to the Administration Office, with the aim of ensuring the best possible 
conditions for implementing the course matrix, as defined by regulatory provisions and bodies. 
 

- It draws on analysis and research conducted by the Department of Development and Lifelong Training for training to 
evaluate the relevance of the training curriculum 

- It ensures the consistency of the curriculum supported by vocational intelligence concerning relevant changes to the 
curriculum. To do so, it makes use of the work done by the ‘jobs observatory’ set up in the Academic Dean’s Office 

- It ensures the tranversal nature of teaching in liaison with the departments of training and research and the 
Department of Development and Lifelong Training for lifelong training 

- With the Department of Research and Educational Innovation, it ensures that initial and lifelong courses are coupled 
consistently with research 

- It conducts studies into changes in the curriculum (new courses / changes) in view of the analysis carried out, on 
behalf of the School’s Management and governing bodies. 

 
The Course Coordination Committee consists of the following: 

 the Academic Dean (chair) 

 the directors of the School’s departments of training and research 

 all the directors (or heads) of “civil service” courses and degree programmes 

 the Director of Research and Educational Innovation or the latter’s representative 

 the Director of International Relations or the latter’s representative 

 the Director of Development and Lifelong Training or the latter’s representative 

 the director of the teaching evaluation service or the latter’s representative 

 the Director of Administration or the latter’s representative.  
 

The Course Coordination Committee meets at least 8 times a year.The Academic Dean's Office provides the secretariat.  
 
The Course Coordination Committee reports on its work to the Academic Board. It makes use of the work done by the 
Course Teaching Committees and the Course Orientation Councils. 
 
Course Teaching Committees are internal bodies that organise the effective co-designing of the training programmes 
provided by the School by the directors of training programmes and the teaching unit directors within the training and 
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research departments. They are set up by the Academic Dean and chaired by the directors of training programmes. They 
meet as often as is necessary. 
 
Course Orientation Councils are responsible for providing liaison between the courses taught by the School and 
stakeholders. Each Course Orientation Council consists of the directors of training programmes, the directors of the training 
and research departments or their representatives, representatives of the relevant ministries, employers, and students 
trained by EHESP. They meet once a year. 
 
The Academic Dean is responsible for the proper functioning of these bodies 
 

Article V-1-j The doctoral network 

The doctoral network associates EHESP with a network of universities, 'grands établissements' and 'grandes écoles' which 
have graduate schools working in public health or concerned by public health, as well as universities with multi-thematic 
doctoral schools with a local component concerned with the theme of public health. 

It is headed by a director and assisted by a board. 

It aims to coordinate interdisciplinary doctoral research projects on public health issues. These projects cover areas relating 
to information science and biostatistics, epidemiology, health, environment and the workplace, health management and 
policy, the humanities, social and behavioral health, nursing and paramedical science on topics relating in particular to health 
risks, global change and health, the organization of health care and social welfare systems, aspects of clinical research and 
research in nursing and paramedical care. They involve a wide range of disciplines (mathematics, statistics, toxicology, 
geography, economics, law, sociology, anthropology, medicine...).  

The doctoral network welcomes PhD students and visiting professors in premises which are suitable for intellectual 
exchange. 

The EHESP provides doctoral teaching to partners (organization of seminars) and research grants. 
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CHAPTER 2  FINANCIAL SCHEME 

 

Article V-2-a  The authorizing officer and accountant  

The Dean of EHESP, the chief authorizing officer, keeps an account of commitments, making it possible to monitor the 
implementation of the budget and changes in the availability of credits. 
 
He may delegate his signature to the Director of Administration, for matters within their remit, to the Deputy Director of 
Administration, the department directors and unit managers. The chief authorizing officer can create revenue and advance 
fund boards. 
 
The accountant is appointed by order of the Minister of Economy and Finance, the Minister for Higher Education and 
Research, the Minister for Health and the Minister of Public Accounts and the Civil Service. He serves as the head of the 
Office of Accounts of EHESP. 

 

Article V-2-b The budget 

 
The budget is the instrument by which the amount and allocation of revenue and expenditure for the year are planned and 
authorized for the entire institution. 
The EHESP budget is presented by type of revenue and expenditure. 
It includes chapters and articles or paragraphs according to the nomenclature in force for EPSCP (higher education 
establishments). 
The chapters (specialized by type of revenue and expenditure) are grouped into two sections, one relating to operational 
matters, the other to capital operations. 
 
To accomplish its missions, EHESP has the following resources at its disposal: 

- equipment, personnel and funds allocated by the State; 
- bequests, donations and foundations, whose acceptance is authorized by the Board of Governors; 
- remuneration of services and contributions; 
- revenue from conferences, seminars and events it organizes; 
- products of teaching and research work, publications, operating licenses; 
- revenues from the activities of subsidiaries, holdings or groups; 
- income from movable and immovable property; 
- the product of the apprenticeship tax; 
- the proceeds of loans. 

 
The expenditure of EHESP includes: 
 - payroll expense; 
 - costs related to teaching and research operations; 
 - costs related to the functioning of the central administrative unit of EHESP; 
 - the costs of missions; 
 - equipment useful in the activities of EHESP, including the information system; 
 - maintenance of buildings and installations which EHESP owns or is allocated. 
 
The restrictive nature of credits entered into the EHESP budget applies: 

- in the operational section, to the amount of the chapters relative to payroll expense, on the one hand, and to the 
amount of all of the other operational expenditure chapters on the other; 
- to the amount of capital transactions. 
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The financial year is the calendar year. Credits opened in a given budget do not create any rights for a following budget. 
However, credits relating to annual installments of Multi-year Investment Programmes (PPI) which are not performed may be 
carried over from one year to the next. 
 
The PPI is the subject of discussion, with attached documents. It is voted by the Board of Governors of EHESP at the 
session devoted to the presentation of the financial accounts. 
 

Article V-2-c The budget preparation 

The budget is prepared under the authority of the Dean, in accordance with the priorities and key data determined by the 
Board of Governors (in relation to the Institute Work Plan and the Objectives and Resources Contract). 
 
The draft budget is sent to the Ministers governing EHESP at least two weeks before it is presented to the Board of 
Governors of EHESP. 
 
When the draft budget is not submitted within this period, the responsible ministers of EHESP may decide at the meeting of 
the Board of Governors that the budget must be submitted to them for approval. 
 

Article V-2-d Vote and communication of the budget 

The Board of Governors approves the budget of EHESP. The budget is voted balanced.  
The Board of Governors has a quorum for voting, executing or amending the budget if the majority of its members are 
present. 
 
These decisions are taken by the Board of Governors by a majority of the members present or represented. 
At the meeting of the Board of Governors, a representative of the responsible ministers may decide that the budget be 
submitted for approval if he finds that the budget is not balanced, that it does not respect the allocation of funds granted by 
the State or by any public or private agency or community or that it does not open the credits necessary for compliance with 
the obligations or commitments of the institution, particularly with regard to taxes, sentences imposed by the courts and any 
other payable contributions, investments or debts due. 
 
The budget is communicated to the representatives of the responsible ministers. In the absence of such communication and 
subject to the provisions of the preceding paragraph, the budget is not enforceable. 
In case the budget is submitted for approval, such approval shall be deemed obtained if it is not refused within two weeks of 
the transmission of the budget deliberations. 
In case of refusal, the Board of Governors shall deliberate on the budget once again within one month of the notification of 
refusal. The new decision is subject to approval. 
In the absence of further deliberation within one month, or if the new deliberation fails to remedy the irregularities that led to 
the denial of approval, the budget is decided by the responsible ministers after consulting the Minister for the Budget. 
After the vote, the budget is communicated to the responsible ministers. It is made public no later than one month after 
having been adopted, by means of posting in the premises of EHESP and by a posting on the Internet site, whereby it is 
made possible for any person justifying their interest in the establishment to request that the document be sent to them. 
 

Article V-2-e    The implementation of the budget  

The budget is binding as of January 1st of the year, providing that on this date, it has been duly adopted and, where 
appropriate, approved. 
When the budget is not binding on January 1st of the year, revenue and expenditure operations are carried out temporarily on 
the basis of 80% of the definitive budget provisions for the previous financial year, after deducting, where applicable, the 
funds allocated to non-recurrent costs. 
If the budget is not binding on March 1st of the year, it is decided by the responsible ministers, after consulting the Minister of 
the Budget. 
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Forgivenesses and write-offs of establishment liabilities are decided by the Board of Governors on recommendation by the 
accountant. The Board of Governors has delegated this authority to the Dean of the School of up to €1,000. 
In respect of premises used or made available by the State, EHESP exercises the rights and obligations of the owner, with 
the exception of the right to dispose of and allocate the premises. 
Any real estate development or building works for which EHESP is project manager are subject to a program of work 
decided on by the Board of Governors on a proposal from the Dean. 
 
Changes to the original budget of EHESP during the year are decided by the Board of Governors Board under the same 
conditions as the initial budget when they concern the following cases: 

- change in the overall balance, 
- transfer of funds between the operating section and the capital account section, 
- transfer of funds between chapters on payroll expenses and other chapters in the operating section. 

 
Changes to the original budget during the year other than those provided in the preceding paragraph may be decided by the 
Dean, who has been delegated by the Board of Governors for this purpose. 
The changes are published and enforced under the same conditions as the initial budget to which they relate. 
In case the budget is submitted for approval, changes that are made during the year are also subject to approval. 
The funds of the institution are deposited at the Public Treasury. 
Investments are made in accordance with Article 175 of the Decree of December 29, 1962. 
 

Article V-2-f    Chart of accounts, cost accounting and financial account 

The chart of accounts (M9.3) of public scientific, cultural and professional establishments, in accordance with the general 
Chart of Accounts, is approved jointly by the Minister of Higher Education and the Minister for the Budget after consultation 
with the National Council of Accounting. 
 
The EHESP has cost-accounting procedures and methods consistent with those proposed by the general chart of accounts. 
The Financial account, made up of the financial account proper and the two presentation reports by the chief authorizing 
officer and the accountant, is approved by the Board of Governors of EHESP no later than April 30 following the closure of 
the financial year and is communicated immediately to the responsible ministers. 
 
The Financial account is published under the same conditions as the budget. 
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TITLE VI:  BODIES AND CHARTERS OF THE SCHOOL  

CHAPTER 1: STATUTORY AND REGULATORY BODIES 

The election of the members of the Board of Governors, the Scientific Board and the Academic Board is a plurinominal two-
round majority election or, where only one seat is vacant, first past the post in two rounds. The election of each member is 
attained by an absolute majority of votes cast in the first round, or a relative majority in the second round. In the event of a 
tie, the seat is allocated by lottery. Postal voting is allowed.  

The school staff is eligible for election and to vote in the college which corresponds to their grade. Those members of the 
staff who during the university year provide at least thirty hours of teaching are also eligible for election and to vote, should 
they so request, as well as, should they so request, staff members who are allocated to the establishment for their research 
activities.  

The term of office for staff representatives is four years. Representatives of students are elected for one year. The external 
members are appointed for four years.  

The Dean of EHESP, the Dean of Research, the Academic Dean, the Director of Administration and the Accountant, as well 
as the department directors and unit directors, and any other person whose presence is deemed useful by the chair of each 
board, are permitted to attend board meetings in an advisory capacity. 

Each institution which has signed a convention with the School is represented on the boards in an advisory capacity by a 
person of its choosing every time a question regarding the implementation of this convention on the agenda. 

Board members shall serve on the board without additional pay, although their travel and subsistence expenses may be 

reimbursed in accordance with the regulations applicable to the personnel of the School.  

The boards meet at least twice a year. They are convened by their chairperson, who sets the agenda. They also convened 

on a specific agenda on the initiative of one third of their members.  

When the chairperson is unable to chair one of the board meetings, a chairperson is elected by a majority of members 
present or represented.  

Except in an emergency, the agenda of meetings and the related documents are sent to board members at least two weeks 
in advance. The items whose inclusion is requested by the responsible ministers or by the Dean of the School are included.  

In case of temporary incapacity, the members of the Board of Governors are replaced, if necessary, by their alternates. 
Otherwise, they may give proxy to another member of the board. No-one may hold more than two proxies.  

Boards have a quorum for valid decisions if half of their current members are present or represented. If this quorum is not 

attained at the opening of the meeting, the boards are convened again on the same agenda within two weeks. Their 

decisions are then valid regardless of the number of members present or represented.  

Decisions are taken by majority vote. However, the decisions on the adoption of rules of procedure shall be taken by an 
absolute majority of members in office. In the event of a tie, the chairperson has the casting vote. 
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Article VI-1-a The Board of Governors 

Powers 

The Board of Governors has power to reach the following decisions:  

1° the general outlines of School policy, the scientific project and the Objectives and Resources Contract of the 
establishment;  

2° after consulting the Academic Board, the academic matrix and the creation of diplomas;  
3° the scientific employment policy and the recruitment of faculty;  
4° the creation or elimination of departments and units and, where appropriate, the creation of an industrial and 

commercial management unit for the activities mentioned in Articles L123-5 and L711-1 of the Education Code, the 
statutes of which it approves;  

5° the budget and, where applicable, the modifications thereto, the financial account and the allocation of profits;  
6° the internal rules and academic regulations of the School;  
7° the distribution of the positions of engineers, administrative and technical staff, workers;  
8° the general conditions of employment of contract staff and secondary faculty;  
9° acquisitions, disposals and exchange of real estate;  
10° leases and rentals of real estate;  
11° user fees;  
12° loans;  
13° the acceptance of gifts and bequests;  
14° participation in organizations with legal personality;  
15° contracts and agreements;  
16° litigation and legal transactions and the use of arbitration in disputes arising from the execution of contracts with 

foreign organizations;  
17° the annual activity report submitted by the Dean.  

The Board of Governors guarantees the democratic functioning of the institution.  
 
It issues a recommendation on the appointment of the Dean School, the Academic Dean and the Dean of Research.  
 
It has jurisdiction to authorize the creation of departments. 
 
It appoints 4 external members to the Scientific Board out of the 8 who serve on the board and examines the scientific 
project submitted to it by the board. 
 
The select committee of the Board of Governors appoints, on the proposal of the Dean and after consulting the Scientific 
Board, the members of the selection committees responsible for the recruitment of faculty. 
It lists the candidates in order of merit, as proposed for appointment by the selection committees, after consulting the 
Scientific Board. 
 
 

Terms for the appointment of members 

The Board of Governors comprises 33 appointed governors broken down as follows: 
- four representatives of the State, appointed by the responsible Ministers;  
- eleven representatives of the trade unions most representative of employers and employees, of public health 

establishments, of associations of former students, appointed by the responsible Ministers; 
- four persons qualified in the areas of activity of the School, appointed jointly by the responsible ministers;  
- three elected representatives of faculty with the rank of professor or similar personnel;  
- three elected representatives of other faculty;  
- four elected representatives of engineer personnel, administrative and technical staff, health and social workers;  
- two elected representatives of public employee students;  



 38 

- one elected representative of students on doctoral programs;  
- one elected representative of other students.  

The Board elects its chairperson from among the governors appointed as qualified persons outside the School.  
 

Article VI-1-b The Scientific Board 

Powers 

The Scientific Board draws up the scientific project and submits it to the Board of Governors and decides on all matters 
affecting research. In particular it is consulted by the Board of Governors on the following issues:  

- the draft Objectives and Resources Contract;  
- the creation or elimination of research departments and the creation of an industrial and commercial management 

unit;  
- the allocation of research funds;  
- the academic matrix, the creation or elimination of degrees. 

 
It determines the conditions for the creation of new interdisciplinary centers. 
 
The Board of Governors has the right to seek the advice of the Scientific Board on matters it deems necessary. This advice 
is obligatory as part of the procedure for the recruitment of tenured faculty. 
 
The Scientific Board also issues an opinion on the appointment of the Dean of Research. 
 
 

Terms for the appointment of members 

The Scientific Board consists of twenty members:  

- eight qualified persons, external to the School: four are appointed jointly by the responsible ministers and four are 
appointed by the Board of Governors;  

- four elected representatives of faculty with the rank of professor or similar personnel;  
- two representatives of faculty with other ranks, holders either of a doctorate or of a habilitation;  
- two elected representatives of other faculty;  
- two elected representatives of the research engineers and technical staff;  
- two elected representatives of doctoral students.  

The Scientific Board elects its chair and vice chair from among the qualified persons. 

 

Article VI-1-c The Academic Board 

Powers 

The Academic Board is consulted on the following matters: 
- the academic matrix, the creation or elimination of degrees.  
- the academic regulations which include the assessment methods;  
- the internal rules of the School;  
- the distribution of teaching. 

 
It may be consulted on any other matter within its remit.  
The Academic Board may set up committees to assist it in its mission. 
 
The Academic Board also issues an opinion on the appointment of the Academic Dean. 
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Terms for the appointment of members 

The Academic Board comprises thirty-three members:  
- six representatives of the State including one appointed by the Minister for Social Affairs, two by the Minister for 

Health and three by the Minister of Higher Education;  
- five persons qualified in the areas of activity of the School, appointed jointly by the responsible ministers; 
- nine representatives of the trade unions most representative of the civil service corps trained in the School, 

appointed jointly by the responsible ministers on the proposal of these organizations from among their members not 
belonging to the School staff;  

- two representatives of the institutions mentioned in Article 2 of the aforementioned Law of January 9, 1986 
appointed by the Hospital Federation of France;  

- eleven elected members:  
o two representatives of faculty with the rank of professor or similar personnel, as defined in article 6 of the 

decree of January 16, 1992;  
o two representatives of other faculty;  
o four representatives of engineer personnel, administrative and technical staff, health and social workers;  
o one representative of students on doctoral programs;  
o one representative of other students.  
o one representative of public employee students;  

The Academic Board elects its chair and vice-chair from among the qualified persons external to the School. 
 

Article VI-1-d The Local Technical Committee 

The Local Technical Committee (CT) is an advisory body, governed by decree 2011-184 of February 15, 2011.  
 
It consists of 8 staff representatives and 2 representatives of the management (Management and Human Resources 
Department). The Dean of the School may also invite experts to attend as is relevant to the agenda.  
 
The remit of the Local Technical Committee is as follows: 

- organization and operation of EHESP and its various services 
- forward planning of staff, jobs and competencies 
- Statutory rules and regulations regarding pay grades 
- Changes in technology and EHESP working methods and their impact on staff 
- Broad orientations in terms of compensation policy and related criteria for distribution 
- Training, development of competencies and professional qualifications 
- Professional insertion 
- Professional equality, gender equality and combating all forms of discrimination 

 
The Local Technical Committee (CT) benefits from the assistance of the Health Safety and Working Conditions Committee in 
respect of matters within its jurisdiction and may seize any issue. It also examines the issues which it is seized by the Health 
Safety and Working Conditions Committee created with him. 
 
The implications for management of jobs in the key budgetary actions are subject to information of the Local Technical 
Committee. 
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Article VI-1-e The Health, Safety and Working Conditions Committee (CHSCT) 

The Health, Safety and Working Conditions Committee (CHSCT) is governed by decree 2012-571 of April 24, 2012.    
 
The Health, Safety and Working Conditions Committee consists of 8 staff representatives and 2 representatives from 
administration (Management and Human Resources Department). The following experts are also de facto members: the 
preventive medicine physician and the prevention advisor. The employment inspector is advised each time a meeting is held. 
 
The remit of the Health, Safety and Working Conditions Committee is as follows: 

- Contributing to hygiene, to the protection of physical and mental health, and to safety 
- Contributing to the improvement of working conditions: 

o Organization of work (schedules, hardship at work, etc.) 
o Physical working environment (temperature, lighting, etc.) 
o Work ergonomics  
o Construction, outfitting and maintenance of premises 
o Working hours (night work, shift work) 
o New technologies and their impact on working conditions 

- Ensuring the application of the legal measures decreed regarding these matters 
 

Article VI-1-f The disciplinary board 

 
The Disciplinary Board is convened by the Dean of the School. It consists of the Academic Dean, who is the chairperson, two 
faculty elected from among the elected bodies (Board of Governors, Academic Board or Scientific Board) and three elected 
student representatives. 
A rapporteur, who does not belong to the disciplinary board, is appointed by the chairperson. 

 
The student charged may make written or oral observations before the disciplinary board, call witnesses or be assisted by a 
counsel of his choice. 

 
The chairperson also has the right to call witnesses. 

 

Article VI-1-g The electoral Advisory Committee 

The electoral Advisory Committee, chaired by the Dean of the School or his representative, is composed to the staff of 3 
representatives of the trade unions and 3 representatives of teachers, in respect of the representatives of the users of 3 
representatives of students appointed by the Council of students and 3 representatives from the Management. 
 
It is in charge of assisting the head of the Organization of all electoral operations (consultation on the organization, 
information on the process and possible seizure of the organizational problems).  
It is common to all boards and competent for the whole of the electoral process.
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CHAPTER 2: BOARDS AND COMMISSIONS ESTABLISHED BY THE SCHOOL  

As and when necessary, the boards and units of the school can set up working groups to assist them in their tasks. The 

organization chart of existing working groups in the School is available on the EHESP intranet.  

Article VI-2-a  The representation of trainee civil servants, students and PhD students at the School  

  
Pursuant to the provisions of the decree of December 7, 2006 on the EHESP School of Public Health, trainee civil servants, 
students and PhD students sit on the following three School bodies: the Board of Governors, the Academic Board and the 
Scientific Board. They are elected pursuant to the provisions of the above decree and Title VI chapter 1 of these Internal 
Rules. The representatives of trainee civil servants, students and PhD students elected to these bodies are referred to 
hereinafter as the “elected student representatives”.  
 

 Representatives elected to the Board of Governors (CA). 
 

The Board of Governors includes the following: 2 seats for representatives of trainee civil servants, 1 seat for the 
representative of students preparing a PhD and 1 seat for the representatives of other students.  
The elected student representatives on the Board of Governors have the same responsibilities as the other members of the 
Board as set forth in article 7 of the above decree. 
In this respect, elected student representatives to the Board of Governors are competent to deal with institutional and 
compensational issues and communication to the School’s trainee civil servants, PhD students and other students.  
They also play a role in the circulation of information between the School Management and trainee civil servants, PhD 
students and other students. To do so, they are assisted by year group delegates, and organise regular consultations with 
the latter on the most appropriate basis.  
 

 Representatives elected to the Academic Board (CF) 
 

The Academic Board includes 1 representative of the trainee civil servants, 1 representative of PhD students and 1 
representative of other students. They are elected in the same manner as the representatives on the Board of Governors. 
They have the same responsibilities as the other members of the Academic Board as specified in article 14 of the decree. 
 

 Representatives elected to the Scientific Board (CS) 
 

The Scientific Board includes 2 representatives of PhD students. They are elected in the same manner as the 
representatives on the Board of Governors. 
They have the same responsibilities as the other members of the Scientific Board as specified in article 12 of the decree. 
  

 The student council (BDE) 
 

The student council deals with questions relating to community life and festive events at EHESP on all training sites. Its 
mission is to develop a sense of belonging to EHESP identified as a large public-service Graduate School. It provides 
cohesion for the School and brings together all existing student associations. The student council is the key point of contact 
for associations. The academic and student affairs service is the point of contact for the student council. 
The student council may not stand in for year group associations or other existing associations except where specifically 
requested to do so by one or more such associations. For matters concerning community life, the student council is the main 
point of contact in the School and works together with elected student representatives serving on the Board of Governors, 
Academic Board and Scientific Board.  
The members of the student council are elected by the trainee civil servants, PhD students and other students as set forth in 
the student council’s internal rules. 
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 Student delegates 
 
Year group delegates are elected for each of the vocational and academic courses delivered at the School. 
Delegates are elected by a two-round majority vote. A statement of principles may be appended to the application form and 
be distributed in hardcopy or electronic format. The absolute majority of votes cast is required for election in the first round. In 
the second round, a relative majority is sufficient. 
The election of the delegates of a year group takes place within 45 days of the year group being present at the School. The 
number of delegates is as follows: 
- between 1 and 29 students: 2 standing delegates and 2 alternates  
- between 30 and 59 students: 3 standing delegates and 3 alternates  
- between 60 and 89 students: 4 standing delegates and 4 alternates  
- 90 or more students: 5 standing delegates and 5 alternates. 
 

The student delegates represent all the students in their year group. They are the key interlocutors for the heads of sectors / 
course directors. They deal with matters relating to teaching methods and specific practices concerning life in their year 
group. 
A maximum of two delegates per year group take part in the Course Orientation Committee (COF) led by the head of sector 
or course director. 
They act as a link between year groups and the elected student representatives on the Board of Governors, Academic Board 
and Scientific Board for all matters they deem to be of interest. 
They also take part in thematic meetings led by elected student representatives on the Board of Governors and other 
committees set up within the School, including meetings concerning teaching evaluation. 

Article VI-2-b  The relations between elected student representatives and the management 

The mission of the elected student representatives for the dissemination of the information to the CA is made possible by a 
monthly meeting between them and the management. 
After informing the Direction, student representatives elected to the Academic Board can invite people they deem useful 
including the president of the BDE or his representative. With regard to the agenda, the Direction may invite the sectors and 
departments concerned. The student delegates are also consulted by the representatives elected to the Board of Governors 
(CA) on the agendas of these monthly meetings and provided necessary on cross-cutting topics to different promotions. 
These monthly meetings are subject to a report drawn up by elected representatives and distributed to all of the student 
delegates, after validation of the Direction. 
 
The representatives of the students elected to the Board of Governors (CA) lead minimum twice a year with the School 
management meetings of general information or consultation on specific subjects to which are invited all the student 
delegates. For these meetings, organized at the initiative of student representatives elected to the Board of Governors (CA) 
shall also be invited students representatives elected to the Academic Board and to the Scientific Board (CS), 
representatives of the different existing associations in the school, in particular the BDE. With regard to the agenda, the 
Direction may invite the directions and departments concerned. 
The BDE may, at his request, submit during these meetings the progress of the projects it supports. These meetings will also 
be an opportunity to collect the opinion and remarks formulated by the various participants. 
 
Finally, representatives of the students elected to the Board of Governors (CA), CF and CS have a follow-on mission during 
the elections in these instances (annual renewal of seats students and doctoral students), namely: 

 Promote the role of elected representatives, inform on the modalities of election and encourage voters of the 
category they represent to vote and participate in the institutional life of the school; 

 Ensure, as much as possible, the procurement and assimilation of functions by the new elected representatives. 

 

Article VI-2-c  The Committee for Community Projects and Student Initiatives 

EHESP encourages and approves of initiatives and responsibilities being taken by groups of students to promote a range of 
activities. In particular, this is with a view to supporting actions that contribute to the improvement and development of 
student life and campus life within the School.  
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All such initiatives remain optional and, if accompanied by a request for support from the School, take the form of a 
“community project”. Pursuant to course rules and directives, community projects may or may not be incorporated and taken 
into account in the course of study followed by the members of each project group.  
 
Similarly, an Allocation Committee is set up to rule on the allocation of funds for community projects and the Student 
Solidarity and Initiative Fund (FSDIE) The makeup of this committee and the procedure for submitting community projects 
are specified in the academic affairs rules, which include the rules governing project eligibility and submission. 
 

Article VI-2-d  The Student Social Assistance Committee 

 

The Student Social Assistance Committee examines requests for financial aid from students pursuant to the provisions 
established by the Board of Governors. 
Chaired by the Dean or the latter’s representative, it consists of the Director of Administration or the latter’s representative, 
the head of student affairs, a course director and one of the elected student representatives sitting on the Board of 
Governors, Academic Board or Scientific Board. When the committee is asked to examine cases concerning foreign 
students, the International Relations Department is also invited to sit on the committee. 
The Director of Administration or the latter’s representative acts as rapporteur of the committee.  
Secretarial duties are performed by the School’s student affairs service. 

 
The Dean of the School is permitted, in cases of serious personal emergency, to assign immediate aid or a loan charged 
against the “social works” account. The committee is informed of this decision at the following meeting. 
The minutes of the Social Action Committee are not reportable, except to the members who served, given the personal 
nature of the decisions and the confidentiality necessary for social action management.  
 

Article VI-2-e   The Social Action Committee for staff and students paid by the School 

 

This committee deals with issues regarding requests for financial aid benefiting staff and students paid by the School. 
Chaired by the Dean or the latter’s delegated representative, it consists of the social worker, representatives from 
administration, staff elected representatives and one elected student representative from the Board of Governors if the case 
in question concerns the situation of a student at the School.  
The social worker acts as rapporteur for cases to be examined by the committee. 
It meets at least once a year, or exceptionally, in case of emergency, as convened by the Dean. 
Secretarial duties are performed by the School’s Department of Human Resources. 
 
The Dean of the School is permitted, in cases of serious personal emergency, to assign immediate aid or a loan charged 
against the “social works” account. The committee is informed of this decision at the following meeting. 
The minutes of the Social Action Committee are not reportable, except to the members who served, given the personal 
nature of the decisions and the confidentiality necessary for social action management. 

 

Article VI-2-f  The Sustainable development committee 

The sustainable development committee is responsible for proposing to the Dean of the School all the measures needed to 
implement a policy that respects the principles of sustainable development, after approval, where appropriate, by the 
authorities concerned.  
These actions result in a multi-year action plan, and are periodically assessed.  
The functioning and composition of the sustainable development committee is specified by a decision of the Board of 
Governors. 
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 Annex relating to the management of working time 

Références : 
 

 Decree N°2000-815 of 25 August 2000 on the organization and the reduction of working time in the State civil service  
 Decree N°2002-60 of 14 January 2002 on hourly compensation for additional work. 
 Regulation on the implementation of the reduction in working hours and regulation on the implementation of flexible 

schedules (CTP of 13 December 2001 and 1st March 2002). 
 

Preamble: 
 

This document is a unique annex of the rules of EHESP bylaws. It applies to the management of the working time of staff 
within the school and overrides the two annexes in force in the internal regulations voted at the Board of Directors of April 2, 
2009. 
 
It is a merger of the regulation for the implementation of the reduction of the working time and of the regulation on the 
establishment of flexible schedules voted by the Technical Committee of the National School of public health on December 
13, 2001 and March 1, 2002. 
The control of the rules laid down by this regulation and in particular the schedules is provided by delegation of the Director 
of the school to the Director or Manager of human resources and, where appropriate, by the persons delegated within the 
HRD. 
Only these people have access to personal data. They report to the Director and each of those responsible for the services 
concerned by deficiencies, for action. 
 
This regulation applies to all personnel of the EHESP regardless of the site of assignment. 
 

I - Annual working time 
 

Article 1 - The duration of actual work at EHESP School of Public Health is fixed at 35 hours per week, on an annual basis of 
1600 hours maximum. 
 

Article 2 – The article 2 of the Decree from 25 August 2000 defines the duration of actual work as "the time during which the 
agents are available to their employer and must comply with his directives without being able to attend freely to their 
personal activities. 
 
The exercise of the right to training, and Trade Union and social rights is included in time of actual work. 
 

Cannot be considered as actual working time: 
- lunch time break 
- the journey time between home and the normal place of employment. Travel between the usual place of work time and a 

work place designated by the employer, including for staff with two usual places of work is actual working time. 

 
II - Weekly working hours/Work cycle 
 

Article 3 - The reference working week is set at 38 hours and 30 minutes for 5 days per week from Monday to Friday, or a 
daily basis of 7 hours and 42 minutes. Thus, agents will benefit from days of leave called RTT (reduction of working time), 
the calculation is specified in article 22. 
 
The work of authorized agents to perform part-time service of a duration less than or equal to 80% of the weekly duration 
may occur on a less than 5 days cycle. 
 

Article 4 - The choice of the weekly cycle is the choice that has been made for all the School units except when the 
organization of the service requires another cycle. These derogations are subject to discussion in Technical Committee. 
 
The specific organizations of service requiring a greater weekly working time than 38 hours 30 minutes are also being 
examined by the Technical Committee. 
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III – Working day 
 

Article 5 – The daily distribution of hours breaks down into several time periods: fixed time slots, during which the presence 
of personnel is required, and the flexible time slots. During the flexible time slots, the agent chooses daily hours of arrival or 
departure of the service subject to the specific service needs, knowing that he cannot perform individually more than 10 
hours per day (minimum guarantee laid down in article 3 of the above-mentioned Decree) 
 
The maximum amplitude of the working day is set at 12 hours (article 3 of the above-mentioned Decree). The agents receive 
a minimum daily rest period of 11 consecutive hours. 
 

Article 6 - With the exception of the services which do not benefit from flexible hours system (section 11 of these rules) work 
schedules for all of the services of the EHESP are as follows: 
 

Monday to Thursday:  
 

Flexible morning 
slot 

Fixed slot 
Flexible lunch 

break slot 
Fixed slot 

Flexible evening 
slot 

 

7:30 - 9:30 
 

 

9:30 - 11:30 
 

 

11:30 -14:00 
 

 

14:00 - 16:00 
 

 

16:00 - 19:15 
 

 

Friday : 
 

Flexible morning 
slot 

Fixed slot 
Flexible lunch 

break slot 
Fixed slot 

Flexible evening 
slot 

 

7:30 - 9:30 
 

9:30 - 11:30 
 

11:30 - 13:30 
 

13:30 - 15:30 
 

15:30 - 19:15 
 

 
 

Article 7 - Breaks are established as follows: 
Lunch break cannot be less than 45 minutes and will not be counted as actual working time. 
 

Any other breaks will be organized at the level of each unit and will be considered as effective working time where agents 
remain available to their Manager. 
 

A break of at least 20 minutes is required for any effective work for a consecutive period of 6 hours (article 3 of the above-
mentioned Decree) 
 

Article 8 – The opening hours will be defined by unit taking into account the public obligations placed on differently 
depending on the tasks assigned to each of them. In any case, the opening covers at least daily amplitude of 8 hours from 
Monday to Friday. 
 

Article 9 - The EHESP is organized to ensure the phone reception to provide essential information to callers and proceed to 
a first orientation of the calls.  
This reception should cover a minimum daily amplitude of 9 hours and a half from Monday to Thursday, that is to say from 
8:30 to 18:00 and from 8:30 to 17: 00 on Friday. 

 
IV - Flexible working hours 
 

Article 10 – The principle of flexible hours is to give agents the opportunity "to adjust their working time", i.e. to choose their 
daily arrival and departure times, within the constraints of the organization of their work (opening hours, mandatory presence 
on the fixed slots, minimum presence on flexible slots, etc...). 
This "flexitime" system is above all based on trust and a sense of responsibility. This means that each person must abide by 
its rules. 
 

Article 11 - The “flexitime” system is applicable to all the staff of the EHESP, with the exception of the personnel to whom a 
specific working time system applies following notice of the Technical committee. 
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V - Badging 
 

Article 12 - EHESP staff member must register their arrival and departure each day by presenting their personal badge to the 
electronic badging system, except executives category A whose activity or missions require considerable autonomy in the 
organization of their work. If this provision is to change, this should be the subject of a discussion in Technical Committee. 
 
Personnel involved in this device are not subject to a work schedule scheme but a fixed number of days worked 
corresponding to the one retained for personnel performing their duties on a weekly time basis of 38 hours and 30 minutes 
(see article 22) 
 

Article 13 - An automated working time management system is implemented. It does allow the recording of entry and exit 
movements and calculate the actual working time. 
 

An explanatory note of operation is provided to each agent at the issuing of his/her badge 
 

Article 14 - Each agent (with the exception of agents who do not use the badging system) must register daily by presenting 
his/her personal badge to the badge readers (badging terminals)  
 When starting his/her duty  
 At the end of the service at mid-day (lunch break) 
 Upon resumption of service in early afternoon 
 At the end of the day  
 
A half day of work isolated in the morning cannot finish beyond 1.15 p.m. from Monday to Thursday and 12:45 on Friday, i.e. 
45 minutes before the end of the lunch break slot. A half day of work isolated in the afternoon may not start before 12 h 15, 
or 45 minutes after the start of the lunch break slot. 
 
The administrative staff in the hotel services to whom flexible working hours apply are exempt from badging at midday. They 
must therefore undertake two daily registration operations:  
 At the beginning of the service  
 At the end of the service. 
 

Article 15 - The reference period for the management of the "debit-credit" system is the month. 
 

Article 16 - The so-called "debit-credit" system makes it possible to carry over a certain number of working hours from one 
period to the next. The time credit is fed by working hours carried out within the flexible slots. 
 
Article 17 – At the end of each month, staff may have a credit or a debit of a maximum of 15 hours.  
 
The debit or credit will be automatically transferred to the person's account at the beginning of the following month, within the 
limits prescribed in the preceding paragraph (capping).  
The credit can be recovered:  
 either freely on flexible slots 
 either by taking half day(s) off 
 either by taking full day(s) off 
The debit may be discharged:  
 either freely on flexible slots 
 either by being offset against annual leave days or RTT days. 
 
Article 18 - Part-time staff must necessarily be present during the fixed slot on the days or half-days which are entered into 
their work organization schedule.  
 
Article 19 - The regularization of badging omissions must be carried out with the direct supervisor of the relevant agent, and 
in the absence of the supervisor, with HRD. 
 

Article 20 - The badge readers are located at the usual points of access to the school and at least:  
 Main building: 2 accesses ground floor, 1 access lower ground floor. 
 Laboratory Building: 1 access (DSET) 
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 Le Gorgeu Building: 1 access reception 
 
For agents who are not present at the EHESP site in Rennes, a computer badging system from their workstation is set up. 
 
Article 21 - The loss of the badge must be immediately reported to the Human Resources Department and will lead to a 
contribution in renewal fees. 
 

VI - Annual leave / reductions in working hours (RTT) 
 

Article 22 – For 1600 hours of maximum actual work over 365 days, the weekly working time of 38 hours and 30 minutes 
leads to the following calculation: 
 

 208 days worked (1600/7,7 = 207,8):  

 8 public holidays falling on a working day (lump sum calculation) 

 104 days of weekly rest  

 31 days of annual leave 

 5 days corresponding to the so-called winter week 

 9 RTT days  
 

 

Duration of labour and personal leave for full-time, part-time and time incomplete 
Summary table 

 

Proportion 
of working 

time 

Days 
worked 

per week 

Days of 
leave and 

other 

RTT 
Days  

Total* 
days 

off and 
RTT 

Days 
worked 
per year 

Actual working 
time on a 

weekly basis 

Reference 
daily 

working 
time 

Annual 
working time 

100% 5 36,00 9,00 45 208 38h30 7h42 1600 hours 

90% 4,5 32,40 8,10 40,5 187 34h39 7h42 1440 hours 

80% 4 28,80 7,20 36 166,5 31h 7h42 1282 hours 

70% 3,5 25,20 6,30 31,5 145,5 26h27 min 7h42 1120 hours 

60% 3 21,60 5,40 27 125 23h06 min 7h42 962 hours 

50% 2,5 18,00 4,50 22,5 104 19h15 min 7h42 800 hours 

* The 2 days of splitting are not included. They are subject to the regulations already in force 
 
Article 23 - The leave must be taken on the calendar year, from January 1 to December 31. Days of leave not taken can be 
deposited on a time saving account (CET) up to the maximum number of days stipulated by the legislation in force before the 
deadline of 31 December.  These CET days can then be used according to the regulations in force.  
 
Article 24 – Days of closure for services / directions or the entire site may be decided. The choice of closing days and their 
number will be specified by the management of the institution at the beginning of the calendar year unless exceptional 
situations. 
 
Personnel belonging to services impacted by forced closures would benefit from additional holidays calculated on the  
basis of a half a day per full week of imposed closure, provided that the total cannot exceed 3 days. 
 
To take account of the closure of their service in the month of August and the end of the year, hotel-restaurant staff benefit 
from 3 days of additional leave. 
 

Article 25 - RTT days and days of annual leave must be taken with to the authorization of the supervisor of the agent. These 
days can be taken separately (day, half day) or grouped, in accordance with the requirements of the service.  
 

Article 26 - RTT days must be taken during the calendar year during which they were acquired. They cannot be taken in 
advance. 
By way of exception, they may either be taken in the first 4 months of the following year on justified request by the agent and 
with the agreement of the unit head or deferred in to a time saving account. 
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Article 27 - The leaves of absence set out hereinafter result in the neutralization of individual accounts on the basis of the 
statutory daily working time: 

- Sick leave and work accidents, 
- Maternity leave, 
- Paternity leave, 
- Leave of absence for sick children 
- Special leaves (family events, back-to-school, marriage, civil union, etc...), 
- Leave for training, leave of absence for civil servant examinations and examinations,  
- Special authorization of absence (right to organize, CTP, CAP, participation in fire and rescue services) 
- Exercise of the right to strike, 
- Compulsory medical examinations. 

Article 28  - When, in very exceptional circumstances, the agent must be absent for personal reasons on the fixed slots, 

he/she shall complete an authorization request for exceptional leave of absence, which shall be signed by his supervisor. 

Article 29  - If the agent was prevented by absolute necessity of service to take his/her leave under the terms mentioned 

above, it will be possible by way of exception, validated by the human resources department to benefit from a postponement. 

VII - Overtime 
 

Article 30 - According to Article 4 of Decree No. 2002-60 of January 14, 2002, hours worked upon the request of the 
supervisor are considered to be overtime hours when they exceed the limits set by the working cycle. 
Overtime hours must be differentiated from actual hours that have been accumulated under the "debit-credit" system, the 
latter being carried out at the sole initiative of the agent. 
 

Article 31 - Overtime compensation is normally made in the form of compensatory rest. Failing this, and on management's 
decision, overtime hours are financially compensated according to the rules laid down by Decree No. 2002-60 of 14 January 
2002. 
 
Article 32 - EHESP staff is not affected by night work as defined by the Decree of 25 August 2000. However, if occasionally 
one or more agents were to be driven to perform work during schedules legally qualified as 'night work', they would benefit 
from a compensatory rest or, subject to fulfilling the conditions authorizing the payment, a financial compensation according 
to the applicable rates. 
 

Article 33 - When staff of the School are required to work on a Saturday, Sunday or holiday, they benefit from compensatory 
rest within one month of the service completed. The duration of this rest is equal to the duration of the work carried out plus 
travel time, increased by 25% on Saturday, 50% on Sunday and 100% on holidays. Whatever its actual duration, any work 
carried out is deemed to have lasted at least two hours." 

VIII - On-call duty 
 

Article 34 - Un dispositif d’astreinte (24h/24-7j/7) est en place au LERES à dater de la signature de la convention entre l’État 
(Ministère de la Santé de la famille et des personnes handicapées) et l'École prévoyant que le LERES apporte son concours 
à tout moment aux autorités en cas de pollution ou de suspicion de pollution des eaux, quelle qu’en soit l’origine. 
An on-call system (24 hours a day, 7 days a week.) is in place at the LERES (Laboratory for Research and Study in 
Environment and Health) since the signature of the agreement between the State (Ministry of Health, the Family and 
Disabled Persons) and the School providing that LERES assist at any time the authorities in the event of pollution or 
suspicion of water pollution, regardless of its source. 
 
The on-call duty is organized in teams. 
 

It is paid according to the bases defined by Decree No. 2009-924 of 27 July 2009 concerning the terms of remuneration or 
compensation of on-call duty and the participation of some staff of the ministries of Social Affairs. 
 

The potential intervention time during an on-call duty is fully taken into account, including journey, as actual working time. 
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For the agents who are not subject to an hourly count, any half day of effective intervention in the context of this on-call duty 
is taken into account as such in the count of the services performed. 

IX - Travel 
 

Article 35 - The travel times specified in Article 3 of the Decree of April 25, 2002 implementing Article 9 of the Decree 2000-

815 of August 25, 2000 are taken into account as follows:  

 is taken into account in the calculation of working time up to the amount of travel time between the usual place of work 
and the unusual place of work. 
 Fixed average times between the usual place of work and unusual places of work may be determined:  

ENSP to Paris – city- : 3 hours 15 
ENSP to the St Maurice site: 3 hours 45  

 
 

Type of travel 
 

 

Actual work time 
 

 

Extra pay 
 

 

Travel time between home and the 
usual place of work 

 

No  

 

Travel time between the usual place of 
work and another place of work 

designated by the employer  

Yes 
- + 25% on Saturday 
- + 50% night and Sunday 
- + 100% public holidays 

Travel time between home and a place 
of work designated by the unit head  

 

(other than the usual place of work) 

 

Yes  

However,  work time calculated on the 

basis of the travel time between the 

usual place of work and the place of 

work designated by the unit head, that 

is to say: 

EHESP/PARIS= 3h15 
 

 
- + 25% on Saturday 
- + 50% night and Sunday 
- + 100% public holidays 

 

Specific case for longer trips, i.e., travel lasting longer than 6 hours and made out of metropolitan France: 

Duration of the trip  During the week On Saturday 

 

On Sunday + night 
travel  

On Public holidays 

 

Between 6 and 12 
hours 

 

Time taken into 
account equivalent 
to a day of work, 

that is to say: 7h42 
 

 

7h42 + 25% 
 

in compensatory 
rest  

 

7h42 + 50% 
 

in compensatory 
rest 

 

7h42 + 100% 
 

in compensatory 
rest 

 

 Over 12 hours 

 

Time taken into 
account equivalent 
to a day and a half 
of work, that is to 

say: 11h33 
 

 

11h33 + 25% 
 

in compensatory 
rest 

 

11h33 + 50% 
 

in compensatory 
rest 

 

11h33 + 100% 
 

in compensatory 
rest 

 
 

Article 36 - The hours worked outside are recorded by the agent, under a specific heading with the options "departure 
mission" and "return mission", to be credited to him/her, after, where applicable, a subtraction of 45 minutes for the midday 
meal.   
Where the departure or return from foreign mission, or both, cannot be registered, a regularization is made retrospectively, 
from the statements of the agent, after validation by the supervisor. 
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1     "Health and safety" charter 

 
GENERAL SAFETY OF PERSONS 
 

1- Rules on health and safety: 
 
Prevention of occupational hazards is governed by Decree 82-453 of May 28, 1982 amended by the Decree of May 9, 1995 on hygiene 
and occupational safety.  
The rules defined in Book II, Title III of the Labor Code and the decrees implemented are directly applicable in public institutions. 
 

2- Rights of staff and users: 
 
Health and safety books are at the disposal of staff and users. They can be used to record observations and suggestions on risk 
prevention and the improvement of working conditions. 
 
Right of withdrawal anyone who has reasonable cause to believe that they are faced with a grave and imminent danger to life or health is 
entitled to withdraw from a work situation. In this case, they must fill out the right of withdrawal register which is available at the Dean's 
Office. A specific procedure, previously approved in the health and safety committee, is implemented immediately.  
 
Staff and users whose missions require so are endowed with personal protective equipment in accordance with health and safety rules. 
The persons concerned are required to wear such equipment and failure to do so may be subject to disciplinary sanctions. 
 
Any modification to such safety or protective equipment or any toleration, by a person in authority, of a failure to wear such equipment in 
accordance with its intended use is also subject to the same sanctions. 
 
Users entering classrooms or involved in sporting activity must ensure that their dress does not contravene the safety instructions. 
 
Any user or staff of the School must, where applicable, be able to identify themselves at the request of a representative of EHESP or a 
security guard. 
 

3- Fire safety and working alone: 
 
When the fire alarm sounds, all persons must leave the building calmly and go to the muster points. Everybody who is present in the 
building must participate in fire drills when they are organized by the fire team, located in each building. 
 
Working alone during out of usual business hours must remain exceptional and must, as far as possible, be spent on tasks that present 
no risk. In the event that hazardous work is performed outside normal hours and/or in isolated or remote locations, it is essential that the 
current procedure be followed. 
 
 
BUILDINGS and INFRASTRUCTURE 
 
Users and non-authorized personnel shall in no case work on any technical facilities without authorization from the services concerned 
and without knowledge of the relevant procedures. Anyone wishing to undertake work on the premises must obtain the agreement of the 
technical units. 
 
 
ACCIDENTS and LIABILITY 
 
In case of accident, the first aid officers from the sector concerned or, failing this, the emergency services (ambulance, fire) will be called. 
 
All accidents must be subject to a medical report within 48 hours, on the basis of a statement. 
 
Students must take out liability insurance (compensation for damage caused to a third party) as part of their studies. Students who are 
covered by "comprehensive home insurance" including liability insurance must check to ensure that this latter includes an extension that 
covers their university activities (classes and obligatory internships). 
 
International students must be insured for their entire degree course, either by maintaining the social protection available to them in their 
host country (European Health Insurance Card - EHIC) for nationals of the EEA-European Union, Iceland, Liechtenstein and Norway), or 
by compulsory membership of the French student insurance scheme for those outside the EEA and/or off-exchange. International 
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students must also purchase French liability insurance. In some cases, an insurance contract may be required in addition to the 
insurance certificate. 
 
All staff travelling as part of their functions must have in their possession a mission statement established prior to this mission. 
Furthermore, it is important to recall that when a staff member uses their personal vehicle for such a mission, special authorization must 
be sought and coverage must be provided by "comprehensive" insurance with an extended warranty for business trips.   
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2     User's Charter for IT resources, network and internet services 

This text, combined with the Internal Rules of EHESP School of Public Health, is primarily a code of conduct. It aims to clarify the 

responsibility of users and administrators, in accordance with the legislation, for the correct use of IT resources and related services, with 

minimum standards of courtesy and respect for others. 

1 .  DEFINIT IONS 
 

The term "IT resources" will generally be taken to refer to 
any computer or telecommunications resources used at the 
School (workstation, server for computing, management, 
storage or printing, wired and wireless networks, etc.), as 
well as those to which it is possible to have remote access, 
either directly or through the network administered by the 
School. 

The term "Internet services" will be taken to refer to the 
provision by local or remote servers of information exchange 
resources: Web, email, forum... 

The term "user" will be taken to refer to staff at the School 
(all categories taken together, students, people outside the 

School) with access or use of the IT resources and Internet 
services of the School and those for whom it is possible to 
access them locally or remotely, directly or through the 
network administered via the School, whether permanently 
or temporarily. 

The term "systems and/or networks administrator" refers 
to the people in charge of the proper functioning of all the 
resources and the quality of the IT services. The Information 
System Director is the chief systems and/or networks 
administrator and is supported by the engineers from the 
Information System Unit. 

2 .  ACCESS TO IT  RESOURC ES AND INTERNET SERVICES  
 

The IT resources, network and Internet services are 
intended for the professional activity of site users in 
accordance with legislation and the Charter RENATER. 

The use of IT resources and the connection of a device to 
the network are subject to approval by the system and/or 
network administrators.  

These authorizations are strictly personal and can under no 
circumstances be transferred, even temporarily, to any third 

party. In case of non-compliance with this Charter, such 
authorizations may be canceled at any time. Any 
authorization to access and use the IT resources of the 
School shall cease upon the termination, even temporary, of 
the professional activity which initially justified it. 

 

3 .  RULES OF  SECURITY AN D PROPER USE 
 

Every user is responsible for their use of the IT resources 
and the network to which they have access. They have a 
duty to enquire about general and specific security rules with 
systems and/or network administrators. At their own level, 
they are also liable for contributing to the overall security of 
the system by respecting the rules of security and proper 
use. 

The use of these resources must be rational and fair in order 
to avoid saturation or misuse. 

In particular: 

Ď users must in addition apply any specific security 
recommendations the School may implement. 

Ď they must protect their data (in particular by using the 
anti-virus protection implemented by the School) and are 
responsible for the rights they give to other users. They 
are responsible for ensuring the protection of their data 
and/or using the various means of saving data which are 

either individual or made available (the School is 
responsible only for data stored on its servers)  

Ď they must report any attempted hacking of their account 
and, generally, any anomaly that they may observe, 

Ď they must comply with legal requirements for any 
software installation (antiparticle 9), 

Ď they must choose passwords that are secure and which 
are kept confidential and which under no circumstances 
must be communicated to third parties, 

Ď they undertake not to make access to systems or 
networks available to unauthorized users, regardless of 
the type of material used, 

Ď they must not use or attempt to use accounts other than 
their own or hide their true identity, 

Ď must not attempt to read, modify, copy or destroy data 
for which they are not responsible, directly or indirectly, 

Ď they must not leave their workstation or the self-service 
stations without locking it or logging out, 
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Ď they must strive to reach their goals by the means 
which are the least "costly" in shared resources (disk 
space, printing, use of desktops, network transfers, 
occupation of remote servers, etc.) 

Ď no one is entitled to modify an IT resource, either in 
software or hardware terms, or to connect any kind of 

device to the network without the explicit authorization of 
the systems and/or network administrator. 

Ď The connection of equipment to the network is subject 
to approval by the system and/or network administrators. 
This Charter shall then apply to said equipment, 

Ď Furthermore, the user must not install or use, or store, 
or post game-type software. 

4 .  CONFIDENTIAL ITY RULES  
 

Access by users to information and documents stored on IT 
systems must be limited to those which are their own and to 
those which are public or shared. In particular, it is forbidden 
to become aware of information held by other users, even if 
it has not been explicitly protected by such users.   

This also applies to private exchanges like e-mail of which 
the user is not the recipient, either directly or as a copy.  

If, in carrying out their work, users have to create files 
covered by the Data Protection Act, they must first 

implement the internal procedure for application to the CNIL 
by the School, in its capacity as a legal entity, and have 
received confirmation from the School that the response is 
positive. It is recalled that this authorization is valid only for 
the specific process featuring in the application and not the 
file itself. 

 

 

5 .  COMPLIANCE WITH LEGI SLAT ION CONCERNING I NTELLECTUAL PROPERTY  
 

The reproduction, representation or distribution of an 
intellectual work or creation protected under related rights is 
subject to compliance with intellectual property rights and 
requires a transfer and/or authorization from the holders of 
the property and moral rights under the Intellectual Property 
Code, subject to constituting an offense of infringement of 
copyright. Similarly, as marks and inventions are eligible for 
protection under intellectual property rights, reproduction, 
representation or distribution thereof without obtaining the 
transfer and/or authorization, is likely to constitute tort of 
trademark or patent infringement.  

Regarding in particular the reproduction and/or use of 
software, it is recalled that, without the authorization of the 
holder of the intellectual property rights over this software or 
in the event of non-compliance with the conditions and 
restrictions applying to it (in particular with regard to 
backups), such reproduction and/or use may also constitute 
infringement. Finally, it is recalled that databases are 
protected in favor of the author by a specific right, over and 
beyond copyright. 

6 .  PRESERVING THE INTEG RITY OF IT  SYSTEMS  

 

The user undertakes not to voluntarily cause any disruption 
to the smooth functioning of IT systems and networks, either 
by abnormal manipulation of the hardware or by the 
introduction of software known under the generic name of 
viruses, Trojan horses, logic bombs, sniffers... 

Similarly the use of software to listen on the network, to 
"scan" machines or to undertake vulnerability testing is 
prohibited except for the systems and/or network 
administrators of the School as part of their duties at the 
School. 

Any research or teaching work which may lead to a breach 
of the foregoing rules may only be undertaken with the 
authorization of the Dean of the School and with the consent 
of the Information System Director of the School and the 
local security officer, and then only in strict compliance with 
the rules which will have been set down for this particular 
purpose. 

To ensure that data security, storage procedures are 
implemented. The system and/or network administrators of 
the Information System may carry out partial or full backups 
at varying frequencies, regardless of the medium belonging 
to the school. 
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7.  USE OF  INTERNET SERVICES (WEB ,  EMAIL,  FORUM . . . )   
 

The user must use Internet services in compliance with 
current legislation (Antiparticle 9).  

In particular:  

Ď users must not connect or try to connect to a server 
other than by the means provided for by this server or, 
otherwise, without having been authorized to do so by 
the systems and/or network administrators,  

Ď users must not engage in acts which intentionally 
compromise the security or proper functioning of the 
servers they are accessing,  

Ď they must not impersonate another person and must 
not intercept communications between third parties,  

Ď they must not use these services to provide or make 
available to third parties any data or information which 
is confidential or contrary to law,  

Ď they must not file documents on a server without 
authorization from the authorizing officers,  

Ď they must show the utmost consideration to 
counterparts in electronic exchanges by e-mail, 
discussion forums ...  

Ď they must not express personal opinions which may be 
prejudicial to the School,  

Ď they must comply with laws, in particular those relating 
to abusive, racist, pornographic and/or defamatory 
publications,  

Ď provided that the use of electronic mail for personal 
reasons does not affect the normal traffic of 
professional e-mail messages, reasonable use of e-mail 
by users is tolerated for the necessities of daily and 
family life.  

Any user who does not conform to these rules will incur 
liability for damage to data or violation of the provisions in 
force. 

There are rules of good conduct on the internet and social 
networks for the agents of EHESP: 

o The EHESP and the agents have permanent and 
reciprocal commitments. 

Freedom of expression is a fundamental right but 
relies on principles of responsibility. The critical 
expression that agent can have in his workplace and 
during his working time does not apply on the internet 
and on social networks. The accessibility and 
visibility of exchanges require caution by duty of 
loyalty and discretion. 

o Respect the right to image and intellectual property. 
An agent must never publish on the internet and 
social networks some photos or achievements of 
colleagues from work or third parties without prior 
permission. It is same for the use of the EHESP logo 
EHESP or any internal documents. 

o Refrain from any inappropriate attitude. An agent 
must have the respect of the privacy of others and 
must not offend, hurt, denigrate or insult its co-
workers, partners (...) on the internet and social 
networks. 

There are rules of good conduct on the internet and social 
networks for EHESP students: 

o Respect the right to image and intellectual property. 
A student should never publish on the internet and 
social networks photos or achievements of the 
EHESP without prior permission. It is same for the 
use of the EHESP logo or any internal documents.  

o Refrain from any inappropriate attitude. A student 
must have concern for the privacy of the personnel of 
the EHESP and should not offend, hurt, denigrate or 
insult the personnel of the EHESP (...) on the internet 
and social networks. 

 

8.  SPECIFIC RIGHTS AND DUTIES OF SYSTEM AND /OR NETWORK ADMINIST RATORS 
 

For the purposes of technical maintenance and 
management, the use of hardware or software resources as 
well as exchanges over the network may be analyzed and 
verified by the systems and/or network administrators in 
accordance with applicable law, including the law on data 
processing and freedoms, and the jurisprudence.  

All systems and/or network administrators have the right:  

Ď on the systems or network he administers, to access 
the information necessary for the diagnosis and 
administration of the system or network, in strict 

compliance with the confidentiality of such information 
and making every attempt not to damage them,  

Ď to establish monitoring procedures for all the tasks 
performed on the machines, to detect violations or 
attempted violations of this Charter,  

Ď in case of violation of the Charter, to take precautionary 
measures, if required, without prejudice to penalties that 
may result. He warns the Dean of the School thereof as 
soon as possible. 
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He is informed of the legal implications of his work, in 
particular the risk he runs if a user of the system of which he 
is in charge commits a reprehensible act.  

All systems and/or network administrators have the duty:  

Ď to inform users, to make them aware of security 
problems and let them know the security rules they 
need to follow,  

Ď to configure and administer the system or network in 
such a way that the best possible security is ensured,  

Ď to respect the rules of confidentiality, limiting their 
access to the information that strictly necessary and in 
accordance with "professional secrecy". 

 

 

 

 

 

9 .  REMINDER OF THE MAIN  FRENCH LAWS 
 

It is recalled that any person on French soil must comply 
with French legislation, in particular in the field of computer 
security: 

Ď Law of 06/01/78 called "Data Protection and Civil 
Liberties&#x91;',  

Ď Law of 04/08/1994 on the use of French, 

Ď legislation under the New Penal Code: 

o Crimes against persons 

 Attacks on personality, 

 Attacks against minors. 
 

o Crimes against property 

 Scams, 

 Violations of automated data-processing 
systems: legislation relating to computer fraud 
(Articles 323-1 to 323-7 of the Penal Code), 

o Press offenses (Law of July 29, 1881) amended 
o Breaches of the Intellectual Property Code 
o Breaches of cryptology rules (Law of December 29, 

1990) 
o Participation in running a gambling house 

10 .  BREACH OF THESE RULES  
 

Any user failing to adhere to these rules is punishable by 
denial of access to the network, immediate closure of his 

account, internal sanctions within the School and/or 
prosecution as appropriate. 

 

11 .  APPLICATION  
 

This charter applies to all officers of EHESP School of Public 
Health, all statuses taken together, and more generally to 
any person, whether permanent or temporary on site, using 
the School's IT resources. 

It will be signed and initialled and/or accepted when any 
person at EHESP School of Public Health with access to the 
system first logs on. 

 



 
 

3 Rules specific to the hotel service 

The School offers its staff and its users a number of services, the quality and sustainability of which are guaranteed by compliance with the 

number of rules of good use. This is in particular the case for the hotel services, which consist of residences, a restaurant and various reception 

and leisure facilities. This Regulation shall apply accordingly to all users of these services. 

Art 1 - Admissions and priorities for accommodation 

The residences include single rooms, double rooms and furnished studio flats. Access to on-campus housing is primarily reserved for students. 

The housing allocation is granted according to availability and the priority criteria set out in agreement with the community life committee. 

Once admitted, residents have a personal and non-transferable right of occupation. They may not divest themselves of this right by lending or 

subletting their room.  

Readmissions may only be considered if the resident has paid all of the fees for their previous stay(s) and has not breached any of the 

residency rules in the past. 

The School has no statutory duty to house its students but it does everything it can to facilitate their reception.  

Art 2 - Mail 

Mail (letters and parcels) to residents in the Villermé, Le Gorgeu or Marbeuf residences must indicate the following: 

Last name, First name 

Name of the residence   

Room No. 

Avenue du Professeur Léon Bernard 

CS 74312 – 35043 RENNES Cedex 

 

Mail will be delivered to the mailroom of the School and distributed by the hotel reception staff. 

Mail is delivered from Monday to Friday. Any resident who leaves the residents must take responsibility for organizing the forwarding of their 

mail. 

After a resident has left, the School will only forward the mail through the Department.  

Art 3 - Instructions 

Residents must be attentive to the quality of community life by respecting the rules which govern it.  

Residents undertake not to disturb the peace, work and sleep of other residents by abstaining from any noisy activity, especially between 10 
p.m. and 7 a.m. 
 
When they arrive in the residence, residents are required to read the rules on the instructions and evacuation procedures in the event of a fire 

alarm.  

In an emergency, contact reception on 2818. 

 Residents must not make any changes to the electrical facilities and must avoid overloading electrical outlets. Electrical appliances 
(stove, microwave, heating) are strictly prohibited in the residences, as is the use of candles. The use of any dangerous equipment is 
prohibited, in particular appliances using fuel oil or gas bottles.  

 

 Any change in the housing (drilling of holes in walls, fixing shelves, etc.) is prohibited. Breach of the foregoing leaves the resident 
liable to restore the housing to its original state at his own expense. 

  

 Plates with the room numbers are installed by the School on the doors of the rooms. No display is allowed on the outside of the doors. 
Display in the hallways is prohibited. Documents should be attached to the noticeboards provided for this purpose. 

 

 For safety reasons, it is forbidden to place items on window sills. The terraces and roofs must be accessible from the rooms.  
 

 It is forbidden to throw anything out the windows or balconies. 
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 Individual external broadcasting antennae are forbidden. 
 

 Pets are forbidden, with the exception of guide dogs for the blind or partially sighted, or in the case of explicit authorization. 
 

 In order to set an example and out of respect for the residents who follow and for the cleaning staff, it is strongly recommended to 
refrain from smoking in the rooms. 

 

 No objects (bicycles, trash can, skateboard or anything else) may be stored in public areas: corridors, halls, stairs. It is totally 
forbidden to bring bulky items into the residence. 

 

 The self-service laundries must be left clean after use. 
 

Art 4 - Health 

The occupational health officer of the School must be notified of any contagious disease or nuisances requiring disinfection, disinfestation, rodent 
control, etc. 
 

Art 5 – Maintenance 

Occupants are responsible for maintenance of the studios during their stay by keeping them clean and in a state of proper hygiene. Only single rooms 
have a weekly cleaning service provided by the hotel service. 
 
The detailed information about the various services are described and updated with each new edition of the welcome booklet (breakfast, laundry...) 
 
In general, one vacuum cleaner is provided per floor in each residence. It must be returned to its place after use. It is obligatory to clean the vacuum 
cleaner after each use. 
 
Residents must place their refuse (garbage bags) in the selective sorting bins provided for this purpose.  
 

Art 6 - Inventory of fixtures for the studios 

Upon taking up residence in the studio: 
An overview inventory of fixtures is delivered to residents on arrival. It is essential to fill this document out accurately to avoid any subsequent dispute. 
 
On leaving the studio: 
Residents must make an appointment with the housekeeper of the residence for the day of his departure to establish a joint inventory. If necessary, 
the resident may be represented by a person to whom written power of attorney will have been given beforehand. Otherwise, the inventory will be 
drawn up unilaterally by the housekeeper, and the residential have no recourse.  
The housekeeper will check that the studio is in good condition. It must be completely clean and devoid of any personal effects. The refrigerator must 
be empty. 
 

Art 7 - Luggage 

The school has a number of areas which are open 24 hours a day (excluding periods during which the hotel service is closed) to enable 

residents to store their luggage: 

- between leaving the residence (before 9 a.m.) and the end of classes; 
- between two periods of classes (internship for example). 

 

Keys can be fetched from reception. 

Luggage must be labeled with the following mandatory information: the name of the depositary, the course studied, year group, filing date and 

the date of collection.   

Any luggage not labeled, incompletely labeled or not collected on the date indicated will be systematically destroyed, without the owners having 

claim to any form of compensation.  

Items which cannot be stored:  

 Perishable goods or food of whatever kind, 

 Dangerous objects (flammable and/or pressurized) 
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 Bulky items (furniture, shelves...). 
 

Article 8 – Liabilities 

Residents are responsible for the accommodation and furniture and equipment made available. They are financially responsible for any damage 
committed in a residence or a room by themselves or by any third party they may have admitted. 
 

In case of damage to the premises or equipment made available to them, residents will bear the financial consequences of repair. 

The School cannot be held liable for theft or damage committed within the premises of the hotel service (including the luggage areas) or the 

restaurant. This holds also for the School and its parking lots. 

As a precaution, residents must lock their rooms even if they are only leaving momentarily. 

Residents will be held liable if they facilitate the entry, whether intentionally or otherwise, of people outside the residence.  

All visitors must, where appropriate, identify themselves at the request of a representative of EHESP or a security guard. 

Art 9 – Catering 

It is strictly forbidden to cook in the rooms. 

The restaurant is open primarily to staff and students as well as interns.  

During periods when the restaurant is closed (weekends and holidays in particular) a self-service "kitchen" area is available to residents.  

This area is intended for preparing meals which cannot be eaten on site. Users are asked to leave this common area, as well as all of the 

equipment and utensils, perfectly clean. 

Art 10 - Holidays 

During the periods during which the collective facilities are closed, all accommodation must be vacated. No resident may stay at the School 

during these periods and no meals will be served.  

At the end of the stay, all accommodation must be paid and vacated before 9 a.m. on the day of departure. 

Art 11 – Billing 

The prices of hotel and restaurant services are set annually by the manager of community facilities and submitted for approval to the Board of 

Governors. 

Hotel services are paid for fortnightly for long duration stays. 

Accommodation which is not vacated on time will lead to the billing of an extra night. Any accommodation that has not been emptied, even if the 

resident is no longer staying there, will be charged as if it were occupied.  

Accommodation will be deemed occupied and billed as such if any resident has omitted to return the key upon departure. 

Only withdrawals because of cases of force majeure will result in a return of the deposit check: a justified request must be sent to the manager 

of community facilities. 

The loss or non return of the multi-services card will be billed to the holder for a lump sum. The same will hold for the loss or non return of a 

residence key. 

 

Art 12 – Sanctions 

Failure to comply with these rules results in sanctions imposed by the Dean of EHESP. A warning letter is first sent to the resident concerned, 

except in the case of serious disturbances warranting immediate eviction. 

The Community life committee is then consulted for advice before a pronouncement on exclusion from the residences is made (temporary or 

permanent). 

All illegal occupants will be expelled forthwith from the residence. Their personal belongings will be removed. 
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Art 13 - Supplementary provisions 

Additional provisions may be decided by the Dean. Details of the existing provisions are included in the welcome booklet, the most recent 

version of which is authentic. 
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4      Rules specific to the Documentation Unit 

The Library is open to the public but the services are provided as a priority to EHESP students and staff. 

Given its resources, the Library service may have to restrict or control access to certain services. To this end, the Library identifies various 

categories of users according to the priorities granted to them. Cf. Document Appendix  

These regulations are intended to facilitate access to resources for EHESP students and staff.  
Library users must also comply with the internal rules and the IT charter of EHESP. 

General provisions 

Library users are asked to: 

 Present their library card for all loan operations, 

 Turn off their mobile telephones, 

 Whisper so as not to interfere with the working atmosphere, 

 Not to eat food and drinks (except bottled water), 

 Respect the property, furniture, equipment and documents, 

 Adopt a respectful attitude to other persons on the premises and to the personnel, 

 Leave the documents they have used on the tables (do not put them back on the shelves) 

 Respect the loan conditions and return dates and pay the amount due for any damage or loss of documents, .  

 Carry out loan operations 10 minutes before the Library closes, at the latest, 

 Return the borrowed items in the dedicated mailbox  at the Library or in person to the personnel at the loans desk.  
 
Loans and consultation 

The loan period is regulated. 

Library users must:  

Comply with the return dates given. Cf. Document Appendix  
All late returns are penalized. One day late = one day loan suspension. 

Some documents indicated as such are 'not for loan',  as are the printed journals of the year.  
Documents not available may be reserved. 

Before the expected return date and on request, a loan extension of a maximum of one week is possible for certain documents if the 

documents are not reserved. 

Right to copies 

It is strictly forbidden to photocopy an entire book or periodical or instruction manual provided with software.  
EHESP has signed a contract with the French Center for use of the right to copy (CFC) allowing photocopies of pages of books and pages of 

newspapers and periodicals within the following limits: less than 10% of a book and less than 30% of a newspaper or periodical.  

Use of computer workstations 

The workstations in the library are dedicated to information research. We ask you not to change the home page of the workstations and not to 

carry out any office work which has no connection with document research. The EHESP IT Charter must be respected. 

Loss of borrowed items 

Any document that is lost or damaged must be replaced by an identical one, by the user (return, repurchase, payment). In the event of a failure 

to return borrowed documents, after e-mail reminders, a letter of notice informs the user of the price of the document and supporting documents 

for recovering the cost are transmitted to the EHESP Accountant. 

Anyone not respecting these rules may be subject to sanctions such as temporary or permanent suspension of access to the premises or 

resources and services of the Library. 
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6      Thesis Charter 

This Charter is established in accordance with the decree of September 3, 1998 as amended, on the Thesis Charter. 
 

The preparation of a thesis is based on a voluntary agreement between the doctoral student and the supervisor. The agreement concerns the 
choice of subject and the working conditions necessary for the advancement of the research. The thesis supervisor and doctoral student have 
demanding rights and duties, respectively. 

The charter sets out the mutual commitments and ethical practices which serve as a basis for current legislation and practices, in accordance 
with the diversity of disciplines and institutions. Its purpose is to guarantee a high degree of scientific quality. 

The institution undertakes to act so that the principles it establishes are respected in cases where a PhD is co-supervised with another 
institution. 

Upon enrollment, the doctoral student signs this charter with the thesis supervisor, the head of the host laboratory and the director of the 
graduate school, where applicable. This charter is completed by the School, in accordance with the principles set out below, which thus enable 
the School to assert its own policy in terms of doctoral training. 

 

1 - THE THESIS, A STAGE IN A PERSONAL AND PROFESSIONAL PROJECT 

Preparing a thesis must be part of a personal and professional project which is clearly defined, both in terms of its goals and its requirements. It 
requires that the objectives pursued and the resources used to obtain them be very clear. 

The candidate must receive information about academic and extra-academic opportunities in his field. National statistics on the future of young 
doctors and information about the professional future of doctors trained in the host laboratory are communicated by the graduate school when it 
exists, or by the thesis supervisor and the registration unit of the establishment of registration. The student's desired professional integration 
should be clarified as soon as possible. In order to enable information on employability to be provided to future doctoral students, all doctors 
must inform their supervisor, as well as the head of the graduate school, where it exists, or of the doctoral training program, of his career path 
for a period of four years after obtaining a doctoral degree. 

The aim of a thesis supervisor or graduate school director must be to obtain funding for all students without any professional activity. The future 
supervisor and the head of the graduate School inform the candidate of any resources available for preparing a PhD (ministerial research grant, 
regional grant, industry bursary, grants from associations, etc). 

Future professional integration is partly dependent on the clarity of the candidate's commitments. If the candidate is enrolled in a graduate 
school, he must comply with the regulations and follow classes, conferences and seminars organized by the school. In order to broaden his 
scientific skills, additional training programs may be suggested to him by his PhD supervisor. These programs, which are the subject of a 
certificate issued by the head of the graduate school, are intended to expand their horizons and facilitate future employability. At the same time, 
it is the responsibility of the doctoral student, with the assistance of the graduate school when it exists and of the institution, to show concern 
about future professional integration by contacting potential future employers (laboratories, universities, companies, France or abroad). This 
may include participation in research days. Depending on the discipline and the research team, this range of additional training could include an 
internship in a company for a few weeks. 

 

2 - SUBJECT AND FEASIBILITY OF THE THESIS 

The thesis registration specifies the subject and the context of the thesis and the host unit. 

The thesis subject must lead to the creation of a work that is both original and instructive, and which can reasonably be completed within the 
deadline. The choice of thesis topic is the subject of an agreement between the student and the supervisor which is formalized on registration. 
The supervisor, whose assistance has been sought because of his or her widely acknowledged expertise in the field of research in question, 
must help the doctoral student to identify the novelty and originality of the subject and must also ensure that the student demonstrates 
innovation. 

The supervisor must identify and bring together the resources needed to enable the work to be completed. To this end, the student is fully 
integrated into the host laboratory or unit, where he has access to the same facilities as tenured researchers in order to complete his research 
work (equipment, resources, in particular IT resources, documentation, opportunity to attend seminars and conferences and present work at 
scientific meetings, whether "doctoral seminars" or more substantial conferences). Finally, the members of the team hosting the doctoral 
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students must demand that this latter respect a number of community rules which they themselves share, and general scientific ethics. The 
doctoral student shall not be required to make up for any shortcomings in the technical management of the laboratory and be entrusted with 
tasks other than those that work towards the advancement of his or her doctoral research. 

The doctoral student must at the same time undertake to abide by a given work time and rhythm. He has a duty to inform the thesis supervisor 
of any difficulties encountered and of progress to the work. He must be proactive in conducting his research. 

 

3 - SUPERVISION AND MONITORING OF THE THESIS 

The future doctoral student must be informed of the number of thesis currently being prepared under the guidance is of the planned supervisor. 
Supervisors can only be effective if they are supervising a very small number of doctoral students, in order to monitor their work with all of the 
attention required. The doctoral student is entitled to personal attention from the thesis supervisor, who undertakes to devote a significant 
portion of his time. It is essential that the principle of regular and frequent meetings be decided on right from the outset.  

The doctoral student undertakes to provide the supervisor with as many progress reports as the subject requires and to present his work to 
laboratory seminars. The supervisor undertakes to monitor progress to the work on a regular basis and to discuss any new directions it may 
take on the basis of the results obtained. He has a duty to inform the student of positive comments or objections and criticisms to which the work 
might be subject, especially during the defense. 

The supervisor, in consultation with the student, suggests the composition of the examination committee and the defense date to the director of 
the establishment, via the intermediary of the graduate school director, within the rules specific to the establishment. These examination 
committees must contain at least one third of people from outside the establishment, and it is preferable that they do not contain any more than 
six members. The members are selected on the basis of their scientific expertise. Members who are researchers or faculty must not have taken 
an active part in the candidate's research, with the exception of the thesis supervisor(s). 

 

4 - DURATION OF THE THESIS 

A thesis is a step in the research process. It must meet the set deadlines, in accordance with the spirit of doctoral studies and in the interest of 
the candidate. 

The reference for the preparation of a thesis is three years. At the end of the second year, the foreseeable date for a defense must be discussed 
in the light of the progress to the research work. Extensions may be granted, as an exception, provided that the candidate provide justification 
and the supervisor his approval. This agreement does not mean that any financial assistance the candidates may have access to will be 
automatically continued. The possibility of financial aid may be looked into, in particular for doctoral students with social problems. Extensions 
must retain exceptional. They are proposed to the director of the establishment, upon recommendation from the director of the graduate school, 
where one exists, after an interview between the doctoral student and the supervisor. They are accepted in specific situations: in particular, paid 
employment, full-time education, specificity of research in certain disciplines, specific risk taking. Under no circumstances may an extension 
substantially modify the nature and intensity of the research work initially defined by mutual agreement. 

In all cases, doctoral students must register annually with their establishment. 

To meet the expected deadline, the doctoral student and the thesis supervisor must respect their relative commitments in terms of working time. 
Repeated failure to abide by these commitments would lead the doctoral student and thesis supervisor to arrive at a shared observation and the 
need for a mediation process. 

 

5 - PUBLICATION AND EXPLOITATION OF THE THESIS 

The quality and impact of the thesis can be measured through the publications or patents and industrial reports which arise from it, whether from 
the thesis itself or from articles written during or after the preparation of the manuscript. The doctoral student must appear among the co-
authors. 
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6 - MEDIATION PROCEDURES 

In case of persistent conflict between the student and the supervisor or the laboratory, each of the signatories of this charter may have recourse 
to a mediator who, without requiring anybody to relinquish their responsibilities, will listen to the parties, propose a solution and have it accepted 
by everyone, with the completion of the thesis as the sole objective. The mediator must be impartial. He may be chosen from among the 
members of the management committee of the host research team or the graduate school when it exists or from outside the establishment. 

If mediation fails locally, the student or one of the other signatories of this charter may ask the Scientific Board of the establishment to appoint 
an external mediator. Final recourse falls to the head of the establishment. 

 

7 - TRANSITIONAL AND MISCELLANEOUS PROVISIONS 

For theses currently in progress, the provisions governing the thesis defense, publication and mediation procedures can apply as from 
September 
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7     Charter for the hosting of interns in the establishment 

 
Article 1: General provisions 
 
Hosting an intern at EHESP is subject to a tripartite training agreement between the Dean of the School (or representative), the intern and his 
legal representative and the head of the higher education establishment or training organization. 
Each internship must form part of an educational project drawn up between the intern, EHESP and the training organization or educational 
institution. 
During his internship, the intern retains his status (public employee student or student). He remains under the authority and responsibility of the 
educational institution or training organization. 
Each intern is deemed to have accepted the terms of this Regulation and agrees that action may be taken against him for non-compliance. 
 
Article 2: Scope 
 
This Regulation applies to all interns who carry out an internship at EHESP, whether mandatory or not. 
 
Article 3: Hours of training 
 
The hours of training are set at 35H weekly, 5 days a week from Monday to Friday. 
EHESP reserves the right, within the limits imposed by the provisions in force, to change these hours of training. 
In case of absence, the intern is asked to notify the head of the training organization.  
 
Article 4: Absence 
 
The intern is allowed to leave the workplace, particularly with regards to obligations justified by the educational establishment or training 
organization. The intern student will, however, inform his Supervisor and the Human Resources Department of such absence. Interns do not 
acquire any right to leave during their internship at the school. 
 
Article 5: Suspension and termination  
 
The intern may not, on his own initiative, interrupt the internship, under penalty of losing the benefit thereof. 
In case of breach of his obligations, the parties will work together to find an amicable solution. In case of persistent disagreement, EHESP 
reserves the right to terminate the internship of the intern at fault. 
The internship may be suspended at the request of the three parties together (EHESP, intern and educational institution). This request 
terminates the internship agreement. 
 
Article 6: Provisions relating to minor interns 
 
In accordance with Articles L.212-13, L.212-14 and L. 213-7 of the Labor Code, interns who are minors may not be employed in actual work for 
more than 8 hours per day and must have a break of at least 30 consecutive minutes when working time is more than 4h30 per day. No work 
period may exceed 4h30. 
 
Article 7: Occupational accidents and social protection  
 
The intern remains affiliated to the social security coverage he enjoyed as a student.  
In the event of an accident during the intern's presence in EHESP or during the travel between home and there, the intern undertakes to inform 
E promptly. 
 
Article 8: Restaurant 
 
The intern may use the restaurant of the School, will have the right to free access and will pay for his meal. 
 
Article 9: Confidentiality 
 
Upon signing the tripartite training agreement, the intern undertakes not to disclose any information he may become aware of during the 
internship to any third party, without the express consent of EHESP. 
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8-      List of departments  

 

EHESP is divided into teaching and research departments, in accordance with the resolutions of the Board of Governors. 

Four departments have been created:  

- Department of Epidemiology and Biostatistics, 

- Department of Environmental and Occupational Health, Sanitary Engineering, 

- Institute of Management, 

- Department of Human & Social Sciences and Health Behavior, 

 


